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1. eau u 3312494 JAMCHUNIMHBI.

@OopMHpOBaHUE Yy Y4YalIUXCs NPAKTHUYECKUX HABBIKOB DPA3JIMYHBIX BHJIOB PEYEBOM
JESATEIbHOCTH: KOHTPOJb YMEHUII M HaBBIKOB IHCBMEHHOM peun B cdepe Aen0BOU
NEPENNUCKU U YTIOTPEOIEHNS COOTBETCTBYIOLLETO A3bIKAa HA Pa3HBIX dTaax BEICHUS JIET0BbIX
NIEPErOBOPOB.; (OPMUPOBAHUE YMEHUHN pabOThl C MHOA3BIYHONW HAYYHOM JIUTEPATypoOil IO
CHEIMAIBHOCTH; a TakkKe (OpMUPOBAHKE OOLIENPOPECCUOHATBHON KOMIETEHIIUU C YUYETOM
CHEIHMAIBHOTO MPO(UIIST B COOTBETCTBUU C TPEOOBAHUSAMHU arpoIPOMBIIIIIEHHOTO KOMILJIEKCA.

[IpodeccrnonanpbHas KOMMYHUKAaTHBHAs KOMIETEHIMS Marucrpa — CIOCOOHOCTh H
TOTOBHOCTh K MEXKYJIbTYpHOU MpodeccnoHalTbHOM KOMMYHHMKAIIMM B HAy4yHOU U
IPOU3BOJCTBEHHOM cdepax, a Takke CIOCOOHOCTh U TOTOBHOCTh IIOJIb30BAThCS
WHOCTPAHHBIM SI3bIKOM KaK CPEACTBOM JIETIOBOTO OOIICHMUS.

2. MecTo AUCUMILIMHBI B CTPYKTYpe 00pa30BaTeIbHON MPOTrpaMMbi:

JucuurminHa «J{enoBoit MHOCTpaHHBIN SA3bIK» SBISETCS TUCIUIIMHON 0a30BOM YacTu
TOCYJapCTBEHHOTO  00pa30BaTEeIbHOTO  CTaHAapTa  BBICIICTO  MPO(ECCHOHATBEHOTO
00pa3zoBaHMs 1O TOJATOTOBKE TUIIOMUPOBAHHBIX crienranicToB: 27.04.01 — « TexHomorun
obecrieueHrs KadecTBa W OE30MACHOCTH IMHINEBON MPOIYKIIMA W TIPOU3BOJICTBY; 3aHATHS
npoBoasATCs B 1-M, 2-M 1 3-M ceMecTpax u BkitoyaeT B cedst 10 kpenuro (360 yacoB) 3a Tpu
cemMecTpa.

N3yuenne oOydamOmMUMHUCS JUCUUIUTUHBI «JleIOBOM MHOCTpaHHBIM S3BIK» TI0
HarpaBieHUIo « TexHomoruu odecneyeHuns kKauecTBa U 0€30MaCHOCTH MUIIEBOM MPOIYKIIUU
U MPOU3BOJICTB» CHOCOOCTBYET IOCTHKEHHMIO MMH yHUBepcainbHbIX (YK-4.1, YK-4.2) u
obmenpodeccuonanbubix (OIMK-3.1) komneTeHui.

3. TpeOoBaHus K pe3yJabTaTaM OCBOEHUS TUCIIUNJIMHBI

Ilo pesynpraram HW3y4€HUSI HMHOCTPAHHBIX S3BIKOB B KOMIUIEKCE C JPYTHMH
JUCLMIUIMHAMH Y CTYJI€HTa JOJKHBI ObITh C(OOPMUPOBAHBI CIEAYIOUINE YHUBEPCAIbHBIE U
obmenpodeccroHanbHbIe KOMIIETEHIINN:

VK-4.1. CnocoO0eH K KOMMYHHMKallMd B MEXIMYHOCTHOM U MEXKYJIbTYPHOM
B3aMMOJIEUCTBUM HA PYCCKOM KaK MHOCTPAHHOM M MHOCTPaHHOM(BIX) sI3bIKe(aX) HA OCHOBE
BJIAJCHUS B3aMMOCBA3AaHHBIMM W B3aMMO3aBUCUMBIMU BHJAaMH PENPOAYKTHUBHOU U
IPOIYKTUBHON MHOSI3bIYHON peUeBOM AESITENIBHOCTH, TAKUMHU KaK ay IMpOBaHKE, TOBOPEHUE,
YTE€HUE, NUChMO U TIEPEBOJ B IOBCEIHEBHO-OBITOBOM, COLIMOKYJIBTYPHOH, YyueOHO-
npodeccuoHaAbHON, 0(UIIMAIHLHO-/IEJIOBOM U HAyYHOU cdepax oOIIeHuUs.

YK-4.2. Urenne u mOHUMAaHKUE CO CIOBapeM MH(POPMAIIMA HA THOCTPAHHOM SI3bIKE Ha
TEMBbI TIOBCEHEBHOI'O U JIEJIOBOTO OOIICHHUS;

OIIK-3.1. Omnmcanue OCHOBHBIX CBeJISeHHMH 00 o0OBEeKTax M  Ipoleccax
po(hecCHOHATBHOM JEATEIBHOCTH ¢ TOMOIIBIO PO ECCHOHATLHON TEPMUHOJIOTHH..

B pe3ynpTaTe n3ydyeHus IUCUUILIMHBI CTYAEHT JI0JKEH

3HATh:

- JIGKCMYECKHE €JMHHULBI COLMAIBbHO-OBITOBOM U Hay4HO-TIPpO(ECCHOHATBHON

teMatuk (B o0béMe 1000 yuebHbix JIE), a Takke OCHOBBI TEPMHUHOCUCTEMBI,

COOTBETCTBYIOIIEH HampaBieHuto «TexHonoruum oOecneyeHUs KadyecTBa W



0e30MacHOCTH MUILEBOM MPOAYKIMHU U Tipon3BoacTB» (He MeHee 400 TE);

- CTPYKTYpY M OCHOBBI MOCTPOEHHS OCHOBHBIX AHPOB MHCHBMEHHBIX M YCTHBIX
TEKCTOB COI[MAIbHO-OBITOBOM U HAYUYHO-TIPO(ECCUOHATBLHON TEMATHUKU;

- MpaBWIa PEYEBOr0 ATUKETA B COOTBETCTBUM C CUTyalUSIMH MEXKYJIbTYpPHOTO U
npodeccoHanbHOTO OOIEHUS B 3aBUCUMOCTH OT CTWJISI M XapakTepa OOIIeHHUS B
COIIMAJIBHO-OBITOBOM M HaAYyYHO-TIPOeCCHOHAIBHOMU chepax.

yMeTh:

- BECTH JIHaJIOT/TIOJWIIOT, CTPOUTh MOHOJIOTMYECKOE BBICKA3bIBAHHME B Mpejenax
M3YUYCHHBIX TEM;

- IepeaBaTh COoICPKaHUE TPOIUTAHHOTO/TIPOCTYIIAHHOTO TEKCTA;

- BBIpaXaTh CBOE€ MHEHHME, [1aBaThb OILICHKY JCHCTBUSIM M apryMEHTUPOBATH
COOCTBEHHOE PEIIICHHE;

- MIOHUMATh Ha CIIyX WHOS3BIYHBIE TEKCThl MOHOJOTHYECKOTO WIH TUATOTHYECKOTO
XapakTepa ¢ pa3IMyHON CTENEHBIO MOHUMAaHUs B 3aBUCUMOCTH OT KOMMYHHUKAaTUBHOMN
3a/1a4u;

- HUCIIOJIb30BaTh OCHOBHBIE CTpaTeruu pabOThl C ayTEHTHUYHBIMU TEKCTaMU
MyOJIUITUCTAYECKOTO, MPO(eCCHOHAIBHO-OPUEHTUPOBAHHOTO, MPOhEeCCUOHAIBHO-
TEXHUYECKOr0, HAyYHOT'0 XapaKTepa;

- CO3JaBaTh TEKCThI PAa3HbIX )KAHPOB B PAMKaxX TEMATHYECKUX Pa3/I€JIOB TUCIUILINHBI
C y4eToM HOpM 0OPMIICHUS, IPUHATHIX B CTPAHE M3YyUaeMOro S3bIKa;

- HCIOJBb30BaTh KOMIIEHCATOPHBIE YMEHHUSI B IIpoIlecCe OOIICHHS Ha aHTIUHCKOM
SI3BIKE;

- OPUEHTUPOBATHCS B COLMOKYJIBTYPHBIX MapKEPaxX CBOEH M MHOSI3bIYHOM CPEIbI.
BJIA/IETh:

- TmpuéMaMM BBITIOJHEHHUS PA3JIMYHOTO THUIA WHAUBUIYAIbHBIX M TPYHIOBBIX
(IpOEKTHBIX) 3aaHUI HA AHTJIIMICKOM SI3bIKE (B COOTBETCTBUH C YPOBHSAMH SI3bIKOBOU
MTOATOTOBKH);

- OCHOBHBIMU CTPATETHUSMH OpPraHU3allid COOCTBEHHON CaMOCTOSITEIbHOW y4eOHO-
MIO3HABATEIBHOU €SI TEbHOCTH.

4. O0beM TMCUMILTHHBI M BUAbI Y4e0HOii padoThl

OO6mm1ast TpyI0€MKOCTh JUCITUTIMHBI COCTABIISICT 10 3a4YETHBIX CIUHUILI.
Bun yuebHo# paboThI Bcero uacos CemecTpbl

1 2 3
AyIMTOpHBIE 3aHATHS (BCEro) 204 68 68 68
B ToMm uucne: - - - -
Jlekuuu - - - -
[Tpaktuyeckue 3anstus (I13) 68 68 68
Cemunapsl (C) - - - -
JlaGoparopusbie pabotsl (JIP) - - - -
CamocrosiTejibHasi pa6oTa (Bcero) 156 52 52 52
B ToM uucre: - - - -




KypcoBoii mpoekT (pabora) - - - -
PacueTHo-rpaduueckne paboThl - - - -
Pedepar 36 12 12 12
Jpyaue 6udvl camocmosmenvroi pabomol - - - -
By npomMexxyTodHOM aTTecTanuu (3a4eT, SK3aMeH) - 3au. OK3. OK3.
OO6mias Tpya0eMKOCTh 4acoB - 360 dac.
10 3E 360 120 120 120
5. Copep:xanue TUCHUIINHBI
Pa3znenbl AMcHMIVIMH U BUIAbI 3AHATHA
Ne HaumenoBanue pazziena Jlexu. | Ilpakr. | Jla6. | Cemun | CPC Bcero
/1 AU CHUITIIMHBI 3aH. 3aH. qac.
(dacoB)
1 cemecmp
1 | denoBoii HHOCTPaHHBIH S3BIK / 68
CrnenuanbHOCTD
2 cemecmp
1 | JenoBo# MHOCTPaHHBIH A3bIK / 68
CrnenuanbHOCTD
3 cemecmp
1 | denoBoit HHOCTPaHHBIH S3BIK / 68
CnenuanbHOCTh
Bcero: 204 - -
6. JlabopaTopHbIii NPAKTHKYM — IIPOTPaMMOM HE TIPETYCMOTPEH.
7. IlpakTH4YecKkue 3aHATUSA
1 cemecmp 1 kypc
Tpyno
No Ne paznena N
Temaruka NpakTUYECKUX 3aHATHH (CEMUHApPOB) €MKOCTb
/T | OUCLUILINHGI (sac.)
1 Unit 1 Careers. Career Moves. Job Description. 4
2 Unit 1 Facebook Profile 'Could Damage Job Prospects' — Telegraph. 4
3 Unit 1 Telephoning: Making Contact. 4
4 Unit 1 Changing jobs. Writing e-mails. CV. 4
5 Unit 2 Companies. Describing companies. 4
6 Unit 2 India: Tata's search for a new CEO- Financial Times. 4
7 Unit 2 Presenting your company. 4
8 Unit 2 Investment Plan. 4
9 Unit 3 Selling. Making sales. 4
10 Unit 3 Women on top in new sales industry survey — web article. 4
11 Unit 3 Negotiating: reaching agreement. 4
12 Unit 3 Working Across Cultures: 1 Saying “No” politely 4




13 Unit 1-3 Revision 4
14 Unit 4 Great Ideas. Who needs translators? - web article 4
15 Unit 4 Great Ideas. Successful meetings. 4
16 Unit 4 Great ldeas. Safer cycling- web article. Going for gold- web article. 4
17 Final test. 4
Bcero: 68
2 cemecmp 1 Kypc
Ne Ne paznena N Tpyno-
TemaTuka MpakTHYECKUX 3aHATHN (CEMHUHAPOR) €MKOCTh
/0 | OUCHUIUINHBI (uac.)
1 Unit 5 Stress. Three jobs from the stress league. 4
2 Unit 5 Dealing with stress. 4
3 Unit 5 Business owners feeling stressed. 4
4 Unit 5 Participating in discussions. Recommendations. 4
5 Unit 6 Entertaining. Eating and drinking. 4
6 Unit 6 Corporate events. Corporate entertainment. 4
7 Unit 6 Socializing: greetings and small talk. Organizing a conference. 4
8 Unit 6 Working Across Cultures: 2 Doing Business Internationally 4
9 Unit 4-6 Revision 4
10 Unit 7 New Business. New business ideas. 4
11 Unit 7 Internet whiz-kid's discount idea makes billions in two years. 4
12 Unit 7 Dealing with numbers. 4
13 Unit 7 Choosing locations for new business. 4
14 Unit 8 Marketing. Marketing pharmaceuticals. 4
15 Unit 8 Adidas and the Chinese market. 4
16 Unit 8 Telephoning: exchanging information. 4
17 Final test. 4
Bcero: 68
3 cemecmp, 2 Kypc
No Ne paznena N Tpyxo-
TemaTtuka MPAKTUYCCKUX 3aHATUU (CeMI/IHapOB) E€MKOCTH
I/ | JUCIAILIAHEL (aac.)

1 Unit 9 Planning. Making plans. 4
2 Unit 9 When there's no Plan A. 4
3 Unit 9 Talking about future plans. Meetings: interrupting and clarifying. 4
4 Unit 9 Working Across Cultures: 3 International Conference Calls 4
5 Unit 10 Managing People. Management and motivation. 4
6 Unit 10 Share the power. 4
7 Unit 10 Socializing and entertaining. 4
8 Unit 10 Report on the staff problems. 4
9 Unit 11 Conflict. Resolving disputes. 4
10 Unit 11 Conflict management. Interviewing quickly in cases of conflict. 4
11 Unit 11 Negotiating: dealing with conflict. 4
12 Unit 11 Organizing a management meeting. 4
13 Unit 12 Products. Describing products. 4
14 Unit 12 Launching new products. 4




15 Unit 12 A path to salvation through innovation. 4
16 Unit 12 Working Across Cultures: 4 Preparing To Do Business Internationally 4
17 Final test. 4

Bcero: 68

8. MaTepl/IaﬂLHO-TeXHI/I‘leCKOQ odecreueHue JUCHUIIJINHBI:

2 KOMITBIOTEPHBIX KJlacca

WHTEPaKTUBHAS TOCKA

VH/IMBHTyJIbHBIC TJIAHIIETHI / KOMITBIOTEPHI

JIOCTYT K CETH UHTEPHET JJIsl padOThI B pEXKUME OHJIAMH

HocuTenu ¢ dainamu B popmatax word, mp3, mp4, avi,wmyv, ppt, pps, pdf
pa3IaTOYHBIN MaTEpPHAIT B IEYATHOM BHUJIC

nporpammHoe obecnieuenue MicrosoftWord, MicrosoftPowerPoint, VLCmediaplayer,
Adobereader

cereBbie oOpazoBarenbHbie pecypchl (TYUC, Moodle, MOOC u ap.)

JIOKaJTBHBIC CETEBBIC PECYPCHI — O0YJAIOIINE KOMIIBIOTEPHBIC POTPAMMBI, SJIEKTPOHHBIC
CJIOBApH, DJICKTPOHHBIC YUCOHUKHU

y4eOHO-METOIMYECKUE KOMIUICKCHI, METOTMYECKHE TIOCOOMS ¥ TeMAaTHIECKHE pa3pabOTKH
pecypcel cetn UHTEpHET

9. I/IH(l)OpMa]_[I/IOHHaﬂ HHOJACPKKA TUCHUIIIMHBI

[Tpu n3yueHun NaHHON JUCIUTUIMHBI HCTIOIB3YIOTCS HHOOPMAITMOHHO- KOMMYHUKATUBHBIC
TEXHOJIOTUU, VHTEpHET-TEXHOIOTUHU, CPEACTBOM CIYXKHUT CIEAYIOIIEE MPOrPaMMHOE
obecrnieueHre U HH(HOPMAIIMOHHO-CITPABOYHbBIE CUCTEMBI:

Ilepeuenbr UHTEpHET-CEPBUCOB M 3JIEKTPOHHBIX PECYPCOB:

[Tepeyenr TOMCKOBBIX cHcTeM: WWW.yandex.ru; www.rambler.ru; www.google.ru;
www.mail.ru, www.liveinternet.ru; www.webalta.ru; www.filesearch.ru; www.metabot.ru
IlepeyeHb FJHIUKIIONEINIECKUX CANTOB:

1. BUKr3HaHUE: TUIIEPTEKCTOBAs DJICKTPOHHAS SHITUKJIOMeust — WWW.Wikiznanie.ru

2. Bukunenus: cBoOOHAsI MHOTOSI3bIYHAS SHITUKIIONE Ut — WWW.Wikipedia.org

3. CBognas popma movcka TOJKOBAHHM CIOB Ha aHTJI. SI3BIKE IO TOJKOBBIM U MEPEBOTHBIM
OHJIAH-CJIOBApsIM: OOIITHUE, IETIOBBIC, TEXHUYECKUE, MEAUITMTHCKIE

Ilepeuenb HGPOPMALUOHHBIX CIIPABOYHBIX CHCTEM

JlaHHBI TIepeueHb OOECMeYMBACT IMUPOKUN 3aKOHHBIM JOCTYH K HEOOXOIUMBIM JIJIst
00pa3zoBaTeNbLHOTO MpoIlecca U3aHUSIM C UCTIOIh30BaHUEM MHHOBAIIMOHHBIX TEXHOJIOTHI U
COOTBETCTBYET BceM TpeboBaHusiM HOBbIX PI'OC.

1. HWudopmanmoHHO-00pa30BaTeNbHbI MPOEKT, MPEIOCTABISIOMUNA KPYTJIOCYTOUYHbIN
WHIUBUAYaJIbHBIA MHTEPHET-A0CTYI K JIEKTPOHHO-OMOIMOTEYHOM cucTeMe, coaepkalieit
y4eOHbIe, Yy4YeOHO-METOIWYECKHEe, HaydyHble U WHBIC U3JaHUS, WCIOJIb3yeMbIe B
oOpasoBatenbHOM nporecce DbC «Kuura®onmy» http://www.knigafund.ru

2. «YHuBepcuTeTcKass OuOamoTeka oHmaitH». OOecrneunBaeT AOCTYIl K HauOosee
BOCTpeOOBaHHBIM MaTepuaiaM yuyeOHOU U HayYHOU JTUTEpaTyphl 10 BCEM OTPACIISAM 3HAHUHN
OT BeAyIIUX poccuiickux uznaarenbctB — IbC «bubmmokimy6.py» www.biblioclub.ru


http://www.yandex.ru/
http://www.rambler.ru/
http://www.google.ru/
http://www.mail.ru/
http://www.liveinternet.ru/
http://www.webalta.ru/
http://www.filesearch.ru/
http://www.metabot.ru/
http://www.wikiznanie.ru/
http://www.wikipedia.org/
http://www.knigafund.ru/
http://www.biblioclub.ru/

3. basnl JaHHBIX, I/IH(bOpMaI_II/IOHHO-Cl'[paBOIIHI)Ie N IIOUCKOBBIC CUCTEMBI:

- YueOHO-Hay4HBIH WHGOPMANMOHHO-ONOMMOoTeunbIt 1eHTp (Hayunas OubnuoTexa)
YHMUBIL (HB) PYIH: http://lib.rudn.ru;

- DiIeKTpoHHas 0a3a JJaHHbIX “Scopus”: hitp://www.scopus.com;

- Hayunas snekrponnas 6uommoreka eLIBRARY: http://elibrary.ru;

- On line cnoBapu tezaypyc Cambridge Dictionary - https://dictionary.cambridge.org/ru/;
multitran.ru.

10. YueOoHO-MeTOAUYecKOE M HH(POPMALIMOHHOE o0ecTiedyeHHe TN CIUNIMHBI:

a) OCHOBHasI JJUTEpaTypa:
1. Market Leader, David Cotton David Falvey Simon Kent, Pearson Education Limited,
3-rd edition, 2012 (Business English Course Book + Audio CD)
2. Market Leader, John Rogers, Pearson Education Limited, 3-rd edition, 2012 (Business
English Practice File + Audio CD)

0) TONOJIHUTEbHAS JTUTEpaTypa:
3. Oxford Business English. Business Grammar and Practice. Michael Duckworth,
Oxford University Press, 2019
4. R. Murphy. Essential English Grammar. A self-study reference and practice book for
intermediate students of English, Cambridge University Press, 2019. — 299 p.

B) CaoBapu:

http://www.multitran.ru

http://www.lingvo-online.ru/

http://english-dictionary.ru/

http://www.english.language.ru/

http://www.onelook.com/

11. MeToauueckue PEKOMEHIAIUMA 110 OPTraHU3AINHA U3YICHUA NTUCHHUIIJIMHDI:

VY4eOHbIii mporecc uMeeT o0LIeH 11eIb0 MOATOTOBKY CIEUATUCTOB 110 HAIIPABJICHUIO
«TexHnonmoruu obecreueHrs KayecTBa U 6€30MacCHOCTH MUILEBOM MPOIYKLUHU U TPOU3BOACTBY
U HarpasieH Ha (opMupoBaHue MPOodeCcCHOHATBHO 3HAYUMBIX 3HAHUI, HABBIKOB U PEUEBBIX
YMEHUN KaK KOMIIOHEHTOB WMHOSI3bIYHOW KOMMYHHUKATHUBHOW KOMIETEHIIMH, HEOOXOAMMBIX
JUTSL BBITIOJTHEHUS! KOHKPETHBIX BUIOB MPO(ECCHOHATBHON AESTENbHOCTH, OMPEIEIsieMbIX
KBTM(PUKAIMOHHOM XapakTepuCTUKON BbiyckHUKa ATU:

npakTH4yeckas paboTa 1O YCTAHOBJIECHHUIO U  TMOAJEPKAHUIO KOHTAaKTOB C
WHOCTPaHHBIMU MMAPTHEPAMH B YCTHON M MHUCbMEHHOU Qopme;

UH(OPMALIMOHHO-aHAIMUTHYECKasl padoTa ¢ pa3IMYHbIMU UCTOUYHUKAMU UH(GOpMaLUU
Ha HMHOCTPAaHHOM s3bIKE (Ipecca, paavo W TEIEBUACHUE, NOKYMEHTBI, CIELHAJIbHA U
CIIpaBOYHAas JUTEPATypa);


http://lib.rudn.ru/
http://www.scopus.com/
http://elibrary.ru/
http://www.multitran.ru/
http://www.lingvo-online.ru/
http://english-dictionary.ru/
http://www.english.language.ru/
http://www.onelook.com/

nepeBoguyeckas pabora B YCTHOM M NMHUCbMEHHOW ¢GopMe, B TOM YHCIE MEPEBOJ
JOKYMEHTOB U MareprasioB B 00J1aCTH CTaHAAPTU3AIMH U METPOJIOTHH.

Ha npakThyeckux 3aHATUSAX B ayAMTOPHSIX CTYAEHTHI MOCIEAOBATEIBHO H3y4YaroT
NPaKTUYECKU MaTepuall Mo TeKymuM Temam (nekcuueckue enuHuubl (JIE), nekcuko-
rpammarnyeckue koHcTpykuuu (JIT'K), peueBbie oOopotel (PO), cuHTakcuueckue
koHCTpyK1uu (CK)).

B mpouiecce 00yueHuUs1 coueTaroTcsl ayqUTOPHAs U CaMOCTOSITENIbHASL padoTa, TaK Kak
JOTIOJTHEHUE ~ ayJUTOPHBIX 3aHATHUH  CaMOCTOATENbHOM  JIESTENbHOCTBIO  CTYIIEHTOB
CIOCOOCTBYET Pa3BUTHUIO CAMOCTOSITEILHOCTH U TBOPUECKON aKTUBHOCTH MPHU OBIAJCHUH U
B [TPAKTUYECKOM NMPUMEHEHUHU MOJTYYEHHBIX 3HAHUM B MPOIECCe KOMMYHHUKAIUH.

st 3ddeKTUBHOM caMOCTOATENbHON paboThl HEOOXOIUMO HCIIOJIb30BaTh CETEBbIC
obpazoBarenbHbie pecypcsl (TYUC, Moodle, MOOC u nip.); 10KaJIbHbIE CETEBBIE PECYPCHI —
00yJarolre KOMIbIOTEPHBIE MPOTPAMMBI, JIEKTPOHHBIE CIOBAPH, FIEKTPOHHbIE YUCOHUKH,
WHTEPAKTUBHBIE MYJIbTUMEAUIHBIE NPOrpaMMbl; Y4E€OHO-METOAMYECKUE KOMIUIEKCHI,
METOJUYECKHE MOCOOMS M TeMaTUYecKue pa3paboTKu; pecypchl cetn MHTepHer: aynuo /
BUJICO MaTepuajbl MO TEKYIIUM TE€MaM, HWMEIOIIME CKpUNT / 0e3 CKpHUNTa, JIEKCHKO-
rpaMmaThyecKkue Tectsl (B ToM uyucie on-line u off-line), mo3Bosnstonie HHIAMBHUIyaIbHBIN
TEMII YCBOCHHS MaTepuaia; TaKXKe HEOOXOIWMO BBINOJHATh IPOEKTHBIE 3aJaHUs
(mpe3eHTaIuu, KJacTepbl, BUICOPOTUKH ).

CamocrositenbHass pabora crygeHtoB (CPC) mnompasnensiercss Ha  TEKYIIYIO
CaMOCTOSITENIbHYIO padOTy U TBOPYECKYIO/UCCIE0BATENbCKYIO (IPOEKTHYIO) ACSITEIbHOCTD
CTYZIEHTOB U SIBJISIETCA LIEJIOCTHOM CUCTEMOM IMJIaHUPOBaHMs YU4EOHOI0O Ipouecca, OCHOBHAs
(GYHKIMST KOTOpPOM 3aKJIO4aeTcs B  CO3AAHMU  ONPEACIECHHBIX OpPraHMU3allMOHHO-
[€1arOrMYeCKUX yCIOBUM IS

OpuoOpeTeHUs]  HOBBIX  3HAHMW  CTYIEHTaMHU  MOCPEACTBOM  paboThl ¢
JOTIOJTHUTEIBHBIMU WH()OPMAIITMOHHBIMU PECYPCaAMU;

Pa3BUTHS MHOS3BIYHBIX KOMMYHHKATHBHBIX YMCHH;

Pa3BUTHSI TBOPUYECKUX YMEHHM, HEOOXOAUMBIX CTYAEHTaM [UJIsl OCYIIECTBICHHMS
TTOMCKOBOM MCCIIEI0OBATEIILCKOM JICATEIbHOCTH;

dbopMupoOBaHUsl CTpaTErvii CaMOCTOSTEILHON PabOThI, CIIOCOOCTBYIOIINX PA3BUTHUIO
YMEHUH CaMOpETYJISLUU, OTBETCTBEHHOCTH.

Texymas BHeaynutopHas CPC nogpa3zymeBaer:

BHEAYJIUTOPHYIO PabOTy CTYIEHTOB C MaTepHallaMHM MPAKTUYECKOTO 3aHATHSA B BHJIE
BBIMIOJIHEHNUS ~JOMAIIHMX 3aJaHuii, B TOM 4YHCJI€ C MCHOJb30BAHUEM CETEBbIX
00pazoBaTeIbHBIX PECYPCOB;

MOArOTOBKY K TEKyIIEMY, HPOMEXKYTOUHOMY W HTOTOBOMY KOHTPOJIO C
UCIOJIb30BaHUEM TECTUPYIOLIUX MaTepUalioB, pa3MEIEHHBIX Ha calWTax MOJpa3leieHUM
PYIH (mentop, TYUC);

CaMOCTOSITEJIbHOE H3YYEHUE OTIEIbHBIX TE€M MO 3aJaHUI0 WM PEKOMEHJalHU
npenojaBaTelis.

TBopueckas BHeaynuTopHas CPC nogpa3zymeBaer:

MOKCK, aHaJIN3, CTPYKTYPUPOBAHUE U MPE3EHTAILMIO0 HH(DOpMAIIK;

BHIMIOJTHEHWE WHAWBUAYAIbHBIX / TPYIIOBBIX TPOEKTHBIX W  MPOOJIEMHO-
OpUEHTHUPOBAHHBIX 33JJaHUH N0 3aJaHHOMY (OpMaTy;

CaMOCTOSTEJIbHYIO OATOTOBKY K HAYyYHOU CTYIEHYECKON KOHPEPEHIINH, OTUMITUAJIE U
JIPYTUM TTOJOOHBIM MEPOTIPUSTUSIM.



Ne ®opma ¥ BUA y4eOHOI 1eATeJTbHOCTH

1 | BapuaruBHble S3BIKOBBIE YIPAXXHEHUS PENPOAYKTUBHO-IPOAYKTHBHOIO THUMA C
UCIOJIb30BaHUEM PECYpPCOB ceTH VHTEpHET, 3JEKTPOHHBIX YUYEOHUKOB U CIIOBApeil,
aylMo- ¥ BUJIEOMAaTEpUaJIOB

2 | TectoBeie 3aganus Ha miarpopme TYUC, mentop, MOOC u apyrux aHalIOTHYHBIX
AJIEKTPOHHBIX pecypcax

3 | TBopueckne MPOEKTHO-OPUEHTUPOBAHHBIE 3aJaHUsl C HCIIOJIb30BAHUEM HHTEPHET-
TEXHOJIOTUHI

CocraBiieHHE TEPMUHOJIOTHUYECKOTO CIIOBAPs

[TonroroBka cooOIIEHUH I 3aHATHI (KPYTJIbIE CTOJBI, TUCKYCCHUU U TIP. )

3ammTa Ipe3eHTaIuid B COOTBETCTBUHU ¢ TpeboBaHusiMu Y MK

N N | B

VYuactue B TBOPUYCCKUX IIPOCKTAax, OPHUCHTHPOBAHHbIX Ha 6y,[[y1]1y1-0
HpO(bCCCI/IOHaJIBHYIO ACATCIIbHOCTL CTYACHTOB

CryneHT 00s13aH Mocelarh 3aHATUS, CHCTEMAaTUYECKH U CBOEBPEMEHHO BBIMOJIHATH
BCE BHJIbI 33JJaHUM, JaHHbBIC MIPENOIaBaTeNIeM U MPEAYCMOTPEHHbIE Y4YEOHBIM IUIAHOM U
nporpamMmoii, u ap. B ouneHke cryneHTa yuyuThiBaeTcsi 3(P(HEKTUBHOCTH €ro padoThl Ha
3aHSATHH, YPOBEHb JIMHTBUCTUYECKOM MOJATOTOBKH, YPOBEHb 3a/JlaHUs, YMEHHE
CaMOCTOSITENIbHO TpopadarbiBaTh Marepuai. CamocrosArenbHas paboTa BO BHEYPOUHOE
BpEMSI MOKET MPOBOAUTHCS B ayAUTOPHUSIX MHCTUTYTA, TAK U B KOMIBIOTEPHOM KJ1acce, e
CTYZIEHTBI MOTYT U3y4aTh MaTe€pHUaJ MO MPE3EHTALMIM, IOArOTOBICHHBIM IPENO1aBATEIIMU
Kadepsl, a TAK)KE IO KOMITBIOTEPHBIM TECTAM.

Meroauueckue yka3aHHs CTyJIEHTaM I10 ONpeaMeTy «JledoBOM MHOCTPAaHHBIN SI3bIK
(aHrIMICKMi)» NPU3BaHbl OKa3aTh IOMOIIb CTYJEHTAM B IOATOTOBKE K IMPAKTHYECKUM
3aHATUAM. llenbr0 NpakTUYECKHX 3aHATHM SIBISIETCSA: W3YYEHHE CTYIEHTaMHU pAa3ZesioB
JUCLMIUIMHBI, 3aKPEIJIEHUE MOJIyYeHHbIX 3HAHUI; MPHOOpEeTEeHNnEe HABbIKOB HUCIIOJIb30BAHUS
NOJyYEHHBIX 3HAHUHM B TPAKTHUECKON NEATEIbHOCTH; NPUOOPETEHHE HABBIKOB
CaMOCTOSITENIbHONM pabOThl ¢ y4eOHOM U HAy4YyHOW JUTEpaTypou; QopMUpOBaHUE
aHAIMTHYECKUX CHOCOOHOCTEW, yMeHue o0000marb U  (HopMyIupoBaTh BBIBOJBI,
(dbopMHpOBaHUE Yy CTYJIEHTOB NMPOPECCUOHAIBHOIO YMEHHUS KPAaTKO, apryMEHTHUPOBAHO U
SCHO H3J1araTh OO0CY)KJaeMble BOIpPOCHL. J[Isi MOATOTOBKM CTYAEHTOB K NPAKTUYECKUM
3aHATHUSIM PEKOMEHYETCs CIASAYIOINUNA aITOPUTM: TIEPEBO/IBI TEKCTA U BBITOJHEHHE 3a/IaHUI
0 TEKCTy; OLIEHKa CBOEH MOJArOTOBJIEHHOCTH IIyT€M OTBETOB Ha BOMNPOCHI IS
CaMONPOBEPKH; paboTa CO CIOBAPEM.

OuneHka MIaHUPYEMON HMHOSA3BIYHONM KOMMYHUKAaTUBHOM KOMIIETEHIIMH, KOTOPYIO
Tpebyercsi chopMUpOBaTH B paMKax AUCIUIUIMHBI «J]eTOBOM WMHOCTPAHHBIN S3BIKY,
OCYILIECTBIISAETCS IO PE3yNbTaram:

1) Tekymero KOHTpOJIs, ONPEAEISIONIET0 YPOBEHD BIAJACHUS CTYIEHTaMH S3bIKOBBIM
MaTepuaioM U CTENEeHH CPOPMHUPOBAHHOCTH SI3BIKOBBIX HABBIKOB M PEUEBBIX YMEHHUH 3a
OTIpENICTICHHBIA TIEpUO BPEMEHHM B paMkax pabodeil mporpammbl. Tekymuii KOHTPOIb
IPOBOAMTCS B TE€UEHHE CEMECTpa B opMe TECTOB / KOHTPOJIbHBIX Pa0OT, MPOEKTOB, YCTHBIX
Y IIMCBbMEHHBIX OMPOCOB 10 BCEM BUJIAM PEUYEBOM AECATEIBHOCTH;



2) TPOMEXKYTOYHOIO KOHTPOJIS, MPOBEPSIONIETO YPOBEHb OBJAJEHUSI CTYJIEHTaMU
pEYEBBIMA YMEHUSIMA M SI3bIKOBBIMHA HABBIKAMH 3a ONPEIECICHHBIA OTPE30K BPEMEHH,
IPOBOJIUMOTO IO OKOHYaHMHU Y2 yueOHoro cemectpa. OOBEKTOM KOHTPOJS SBISIOTCS
KOMMYHHUKAaTHBHbIE YMEHHS 1O BCEM BHJAM pEUYEBOM JESITEIBHOCTH, a TAKKE HABBIKU
BJIQJICHUS S3BIKOBBIM MAaTEpHaIOM B paMKaxX M3yYeHHbBIX TeM. [IpoMekyTOUYHBII KOHTPOJIb
OCyHIECTBIIIETCA B (DOpME MPOMEKYTOYHOTO 3aU€Ta MO0 UTOTaM YaCTH CEMECTPa;

3) UTOrOBOTO KOHTPOJIA, MPOBEPSIOMIETO C(HOPMHUPOBAHHOCTH  MHOS3BIYHON
KOMMYHUKATUBHOW KOMIIETEHIIMU CTYACHTOB 3a LHUKJI OOy4deHHs. MTOroBbld KOHTPOJb
IPOBOAUTCS B BHJIE 3ayeTa / HK3aMeHa MO OKOHYaHUU cemecTpa. OOBEKTOM KOHTPOJIS
SBIIIETCS] JIOCTUKEHUE CTYIEHTaMM 3aJlaHHOro pabodeil mporpaMMol ypOBHS BIaJCHUS
HWHOSI3BIYHON KOMMYHUKaTUBHOM KoMrieTeHIuen (bazoBoro, Beicokoro wimu [IpoasunyToro).
WTOroBBI KOHTPOJIb OCYIIECTBIAECTCS B (DOPME KOMIUIEKCHOTO T€CTa KOMMYHUKAaTUBHOMN
KOMITETEHIINH, U3MEPSIONIET0 C(HOPMUPOBAHHOCTh MHOS3BIYHBIX PEUEBBIX YMEHUMN, a TAKKE
YCTHOTO OTBETA.

Texkymmii KoHTpOab. Conep:kanue, OpraHu3alrs U MPOBEICHHUE.

Tekylmuii KOHTPOJb MpHU3BaH oOOECleYrBaTh CBOEBPEMEHHYIO OOpAaTHYIO CBS3b,
croco0OCTBOBATH YIIYUILIEHUIO KaYeCTBAa 00pa30BaATEIBLHOIO MPOLECCa, BBISIBUTh OTKIOHEHUS
OT pabouel mporpaMMbl B X0/I€ Y4€OHOTO Tpolecca U Mpu He0OXOAUMOCTH CBOEBPEMEHHO
BHECTH KOPPEKTHUBBI B IPOTPAMMY.

Texymmi KOHTpOJIb IO JHUCHUIUIMHE «J[eTOBOM MHOCTPAHHBIM SI3BIK» ITPOBOIUTCS
npernojaBaTesiMu odecrieunBaromiel kadenpst M no yueOHO-MeTOAMUECKUM MaTepuasam,
UCIOJIb3yEMbIM B 00pa30BaTEIbHOM IIPOLIECCE.

Texkymmii KOHTpPOJb peanu3yeTcss Ha KaXJAOM 3aHSATHM W BKJIIOYaeT B ceOs:
NUCHbMEHHBIC JIOMAIlHUE 33JaHMs, NUCBbMEHHBIE OTYETHI [0 CaMOCTOSITENBbHOM paboTe,
KOHTPOJIbHBIE PabOThI, pedhepaTsbl, YCTHBIE OTPOCHI U JIP.

IIpomeskyTOuHBIi KOHTPOIb. ConepkaHue, OpraHu3anus U IpOBEICHUE.

[IpoMeKyTOUHBI KOHTPOJb MPHU3BAH OINPEACIUTh YPOBEHb C(HOPMUPOBAHHOCTU
WHOSI3bIYHOM KOMMYHUKATUBHOM KOMIIETEHUMHU CTYICHTOB Ha OINpPENEJIEHHOM JTame
00y4eHUSI.

[IpoMexXyTOUHBI KOHTPOJIb MO JUCHUIUIMHE «/[eTOBOM WMHOCTpPAHHBIM S3BIK»
MPOBOJIUTCS  MpenojaBareisiMu  obecrieuuBaroniedt  kadeaper M no marepuanawm,
pa3paboTaHHBIM MPENOJABATENSIMU TaHHON KadeIphl.

[IpoMexyTOUHBIA KOHTPOJIb MPOBOAMTCS B KOHIE Y2 yueOHOro cemecrpa B (opme
MHOTOYpOBHEBOTO TECTa, BKJIOYAIOIIETO0 B ce0d 3a7aHusi, HM3MEpSIOIIME CTENeHb
c(OpPMHUPOBAHHOCTH HMHOS3BIYHON KOMMYHHMKATHBHOM KOMIETEHIIMHM CTYIEHTOB IO BCEM
BUJIaM PEYEBOM JESITEIBHOCTH.

HroroBmiii KOHTPOJIL. ConEpiKaHNue, OpTaHU3ALMS U IPOBEACHHUE.

[lenbto UTOTOBOTO KOHTPOJSI SIBIISIETCS OIpENeeHHe: YpOBHS CHOPMUPOBAHHOCTU
WHOSI3bIYHOM KOMMYHHMKAaTUBHON KOMIIETEHLIMHM CTYIEHTOB; CTEIIEHH COOTBETCTBHS YPOBHS
NOJITOTOBKU CTYJEHTOB LENsM OOy4YeHUs, ONpPEeNeNEHHBIM MPOrpaMMONl JUCUUIUIMHBI B
pamkax ®I'OC.

HNTOroBBIN KOHTPOJIb MO JUCHUIUIMHE «J[€TOBOM MHOCTPAHHBIM S3BIK» MPOBOAUTCS
npenogaBaresiMu oodecneurnBaronux kadenp M no okonuanuu cemectpa B hopme 3auera /
DK3aMEHA.

WTOroBBIi KOHTPOJIb MPOBOJUTCS 110 BCEM TEMATHUECKUM paszesiaM IUKJIa 00yueHus
B (GopMe KOMIUIEKCHOTO TECTa, BKJIIOYAIOMIET0 3a/laHus, W3MEPSIOIIUe CTENeHb



c(hOpMUPOBAHHOCTH HHOSI3BIYHOW KOMMYHHMKATUBHOM KOMIIETEHIIMM CTYJEHTOB IO BCEM
BHUJIAM PEUEBOM JEATEIHHOCTH, a TAKXKE IO BIAJCHUIO SI3bIKOBBIM MarepuanoM. OneHka
OCBOCHHMS MaTepuasa MpOBOJUTCA B paMKax KOMIUIEKCHOTO YPOBHSI CIIOKHOCTH.

B ceccuto ctynenTam paspemiaercs nepecaarb Sk3aMeH | pa3 B cllydae MOJy4eHUs
HEYJOBJIETBOPUTEIIHLHOM OLICHKHU.

NroroBast olieHKa CKIabIBAETCS U3 CYMMBbI OQJJIOB MO TEKYIIEMY U TPOMEXKYTOUHOMY
KOHTPOJTIO.

CryneHT He MOXKET ObITh aTTeCTOBaH, €CIM OH HE OCBOMJ BCE TEMbI U pa3Jieiibl
JUCUUIUIMHBI, YKa3aHHbIE B CBOJHOM OLIGHOYHOM TaOiulle IUCHUIUIMHBI «JlemoBoi
WHOCTpaHHBIA sI3bIK». Pazfgen uiam Tema NUCHMIUIMHBI CUMTAIOTCS OCBOCHHBIMM, €CIU
cTyneHT Habpaiu 6osee 50% OT BO3MOXKHOTO UKciia OaJIOB IO 3TOMY pa3zielly (Teme).

[lo pemenuto mpenopaBaresiss U C COMNIACHUSA CTYACHTOB, HE OCBOMBIIUX OT/EIIbI
paznensl (TemMbl) M3ydaeMoW AUCIUIUIMHBI, B TEYEHHUE Y4eOHOro ceMecTpa MOTYT OBITh
MIOBTOPHO TMPOBEACHBI MEPONPHSITHS TEKYIIET0 KOHTPOJS YCIEBAEMOCTH WM BBIJTAHBI
JIOTIOJIHUTEJIbHBIC YUEOHBIC 3aJJaHUsI 10 STUM TeMaM WU pas3zesam.

OO0s3aTeNbHBIM JJISI CTYJICGHTOB SIBIISIETCSI TOCEIICHUE MPAKTUYECKUX 3aHATUU U
BBITIOJTHEHUE BCEX BUJIOB MEPOTIPUSTHI TEKYIIEr0 KOHTPOJIS MO JUCHUTLIAHE.

CTyIeHT aTTeCTOBBIBACTCS JIUIIL B TOM ClIydae, €ClId 3a CEMECTP OH HaOpall He MEHee
51 6anna.

CrynenTsl, HaOpaBIIKe 3a cemecTp MeHee 51 Oamna, 00s3aHbl CAaBaTh 3a4eT.

KonuuectBo 0anioB, MmojiydeHHOE Ha 3adere, MpHOaBIeTCS K KOJIMYECTBY OasjioB,
MOJIyYEHHBIX B T€UEHUE ceMecTpa. B cooTBeTCTBUU ¢ 001Iei CyMMO# OaJIJIOB BBICTABIISIETCS
3a4er.

KonTponb ycreBaeMocTH OCYHIECTBISETCS MO OaluIbHO-PEHTHHTOBOM CHUCTEME,
npunsator B PYJIH. MtoroBas oneHka BBICTABIISIETCS HE TOJIBKO HAa OCHOBAHUM OLICHKH,
MOJIYYCHHOW Ha 3a4eTe WM DK3aMEHE, a CKIAJbIBACTCS U3 CYMMBI MOJIYYEHHBIX 0aJIOB IO
pe3ynbTaram TEKYIIEro U MPOMEXKYTOUHOTO KOHTPOJICH.

MakcumanbHoe konudecTBo 0amios — 100.
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IIpakTHyeckoe 3aHATHE
Cucrema MNpakTUYECKHX 3aJaHMUN, HANpPaABICHHBIX Ha
(dhopMUpOBaHUE NPAKTUYECKUX HABBIKOB Y 00YUYaIOUINXCS

Donp
NMPAKTHYECKUX 3aJaHU I

IIpe3enTanus (3aMTa)
npoekTa/noknaaga/pedepara/coodenus ™

Cucrema mNpakTHYECKUX 3aJaHUi, HaIpaBICHHBIX Ha
(hopMupOBaHUE NPAKTUYECKUX HABBIKOB Y 00yUYaIOLTNXCS

TeMbl NPOEKTOB/AOKJIAI0B/
pedepaToB/ coobmenuii u mp.

TecTnl

Cucrema cTaHIapTU3UPOBAHHBIX 33aJaHUMN, TTO3BOJIAIONIAS
aBTOMATHU3MPOBATh  MPOLEAYPY HM3MEpPEHUsS  YpPOBHS
3HaHUU ¥ YMEHUI 00y4aronerocs.

ba3a TecToBLIX 3agaHmit

PyGexxnast arrecrauus

CpencTBo KOHTPOJIS YCBOGHHS Yy4eOHOro MaTepuasa
TEMbI,  pa3jena  WIM  pa3fesioB  JUCUUIUIMHBL,
OpPraHM30BaHHOE Kak ydeOHOe 3aHATHE B  BHIE
cobece10BaHMsI ITPETIoIaBaTeNsl ¢ 00yYarOIIUMHUCS.

Bonpocsl no Temam/pasaesam
JUCIHHILTHHBI

HTtorosas aTrecraunuda

CpenctBo KOHTpOJS,, OPraHM30BAHHOE KaK ayJUTOPHOE
3aHATHE, HA KOTOPOM OOyYarommMmcs HEOOXOIUMO
CaMOCTOSITEIbHO MPOAEMOHCTPHUPOBATH YCBOCHHE
y4eOHOro MaTepuaja TeMbl, paslelia WIH pa3esioB
JTUCIUTIINHEI.

BOl'[pOCbI 10 UTOTOBOI aTTEeCTAIIUU

3aver

@dopmMa MPOBEpPKH KadyecTBa BBIOJHEHUS CTYyJCHTAaMHU
1a00paTOpHBIX paboT, yCBOEHUs Y4eOHOro Marepuana
NPAaKTUYECKUX U CEMUHAPCKUX 3aHATHH, YCIHEIIHOIo
MPOXOKIECHUS TPOU3BOJACTBEHHOW U MNPEIIUIIIOMHON
IPAaKTUK U BBINIOJIHEHUs B NPOLIECCE ITUX MPAKTHK BCEX
YUEOHBIX MOPYYEHUH B COOTBETCTBUU C YTBEPKIACHHOU
IIPOrpaMMOH.

IIpumepsl 3a1aHUIT/BONIPOCOB,
npuMep 3a4eTHOro Ouiera

JK3aMeH

Onenka paboOTHI CTyIeHTa B TeueHHE cemecTpa (roja,
BCETO Cpoka OOy4YeHHWs W Jp.) W TPHU3BAH BBISIBUTH
YPOBCHL, IPOYHOCTH U CUCTCMATUIHOCTD IMOJIYUCHHBIX UM
TEOPETUYECKUX M MPAKTHUECKUX 3HAHUH, NMPHOOpPETEHUsS
HaBBLIKOB CaMOCTOSITEJIbHOU paboTsl, pa3sBUTHS
TBOPYECKOTO  MBIIUICHUS, YMEHHE CHHTE3UPOBAThH
MOJYYCHHBbIC 3HAaHUS M TPUMEHITh WX B PEIICHUU
MPaKTUYECKUX 3a/1a4.

IIpumepsl 3a1aHUII/BONIPOCOB,
NpuMep 3K3aMeHAllMOHHOr 0 OnieTa

Camocmoamenvnasn paboma

BbIlIOJIHeHl/Ie JOMAIIIHEro0 3aJaHUMA K IlpaKTI(I‘-IeCKOMy
3aHATHUIO

PaznnuaroT 3amaun v 3aaHUS:

a) peNpPOTYKTUBHOTO YPOBHSI, IIO3BOJISIFOIINE OIICHUBAThH U
JMAarHOCTUPOBATh 3HAHWE (PAKTUYECKOTO MaTepuana

KoMnuiekT pa3HoypoBHeBBIX 3a1a4
M 3aJIaHuii




(Oa3oBble MOHSATHSA, AalTOPUTMbI, (AKTBI) W yMEHHE
MPaBWIBHO HCHOJb30BaTh CHELUHAJIbHBIE TEPMUHBI U
MOHSTHSA, Yy3HAaBaHUE OOBEKTOB H3YUYEHHS B paMKax
OTIpEENICHHOT0 pa3/iesa AUCIUIUINHBI,

0) PEKOHCTPYKTUBHOT'O YPOBHSI, IO3BOJISIONINE OIICHUBATH
u JMarHOCTHPOBATH YMEHUS CHUHTE3UPOBATh,
aHAJIM3UPOBATH, 00001maTh (dhakTHyecKuit u
TEOpeTHYeCKHid  Matepuanl ¢ (OpPMYyJIHPOBaAaHHEM
KOHKPETHBIX  BBIBOJIOB, YCTAaHOBJICHHWEM MPUYMHHO-
CJICJICTBEHHBIX CBS3€EH;

B) TBOPYECKOTO YpPOBHS, MO3BOJIAIOIIME OICHUBATH U
JMarHOCTUPOBATh ~ yYMEHHUS, MHTErpUPOBATH  3HAHUS
pa3IuuHBIX oO0NacTed, apryMeHTHpPOBaTh COOCTBEHHYIO
TOYKY 3pEHHUSI.

Jdoxnan, coodmenne

[Iponykr CaMOCTOSITEJIbHON paboThI CTYZEHTA,
NPEJCTABISIOMUI co00l MyOaMYHOE BBICTYIUICHHE II0
MPEACTABICHUIO IOJYYEHHBIX pE3YyJIbTaTOB PELICHUA
ONpEelEICHHON y4eOHO-TIPAKTUIECKOIA, y4eOHo-
HCCIIEA0BATENBCKON HITM HAyYHON TEMBI

TeMbl 10KJIA/I0B, COOOIIeHHIT




Kadenpa: Unoctpansbix s361k0B ATU

Tembl pedpepaToB, 10KJIAT0B, COOOIIEHUH

o qucuuIuinae. J{eToBOM HHOCTPAHHBIN SA3BIK

=

Career plan. Profiles of the candidates. CV.

Presentation of your company. What would you do if you were a director of your
company and had the power to change anything?

Talk about shopping habits.

Discuss what makes a great idea. Unusual attractions.

Discuss stressful situations and activities.

Discuss corporate entertaining. Negotiating a partnership agreement.

Discuss new businesses and business sectors. Business cultures of different countries.
Talk about the marketing campaigns.

. Talking about future plans.

10 Discuss the qualities of a good manager.

11.Negotiating: dealing with conflict.

12.Presenting a product.

N

©ooN OE W

Kpurepuu oueHku:

Bbanasl BPC TpaguuuoHHbIE OueHku
ounenku PP ECTS
95 -100 5 A
86 - 94 B
69 - 85 4 C
61 - 68 3 D
51-60 E
31-50 5 FX
0-30 F
51-100 3auer Passed

[TosicHeHue K TaOIUIE OLICHOK:
Onucanue ouenoxk ECTS

“OTJIMYHO” - TEOPETHYECKOE COJIEP)KaHNE Kypca OCBOEHO TMOTHOCTHIO, 0€3 MpoOesioB, HEOOXOIUMBIE
MPAaKTUYECKHE HAaBBIKA PabOTHI ¢ OCBOCHHBIM MaTepHajioM c(hopMHUpPOBaHBI, BCE MPEAYCMOTPEHHBIC
MporpamMMoiil 00y4YeHHs y4eOHbIe 3a/JaHUs BBITIOHEHBI, KAYECTBO WX BBITIOJHEHUS OIIEHEHO YHCIIOM
0aJ10B, OJIM3KUM K MaKCUMAJIbHOMY .




“OveHb XOpPOIIO” - TEOPETHYECKOE COJEpIKAaHHUE Kypca OCBOEHO IIOJHOCTBIO, 0e3 MpoOesoB,
HE00XO0IMMBIE IPAKTHUECKUE HABBIKKA paOOTHI C OCBOEHHBIM MaTepHalOM B OCHOBHOM C()OPMHUPOBAHBI,
BCE MPETyCMOTPEHHBIE IPOTrpaMMoii 00yUueHHsI yaeOHbIE 3a/IaHHsI BHIIIOJTHEHbI, KAYECTBO BBIIIOJHEHHUS
OOJIBIIMHCTBA U3 HUX OLEHEHO YMCIOM 0ajuIoB, OJIM3KUM K MAaKCHUMAJIbHOMY .

“Xopomo” - TeopeTHYECKOe COEp)KaHUE Kypca OCBOCHO IOJIHOCTHIO, 0€3 MpoOeiioB, HEKOTOPHIC
[IPaKTUYECKHE HaBBIKM PadOThl C OCBOEHHBIM MaTepHalioM CGOPMHUPOBAHBI HEIOCTATOYHO, BCE
[IpelyCMOTPEHHbIE TPOrpaMMoil 00yueHus yueOHble 3ajaHusl BBHIIIOJHEHbI, KAYECTBO BBIMOJIHEHUS HU
OJIHOTO U3 HUX HE OIICHEHO MUHUMAJIbHBIM YHCIIOM 0aJllIOB, HEKOTOPbIE BUAbI 3a/1aHUi BBITIOJHEHBI C
OLIMOKaMHU.

“Y10BJIETBOPUTEILHO” - TEOPETUUYECKOE COJAEpKaHUE Kypca OCBOEHO YaCTUYHO, HO MPOOEINBI HE
HOCSIT CYIIECTBEHHOTO XapakTepa, HeoOXOJuUMble MPaKTHYEeCKHE HaBBIKU pabOThl C OCBOEHHBIM
MaTepuaIoM B OCHOBHOM C(OPMHUPOBAHBI, OOJBIIMHCTBO MPEIyCMOTPEHHBIX MPOrpaMMoOil 00yueHuUs]
y4eOHBIX 331aHUN BBIMOJIHEHO, HEKOTOPBIE U3 BHITIOJHEHHBIX 3a/1aHUN, BO3MOXKHO, COJIEPKaT OLIUOKU.

“IlocpeacTBEHHO” - TEOPETUUECKOE COJIEPKAHUE KypCa OCBOCHO YaCTUYHO, HEKOTOPHIE MPAKTUUECKUE,
HaBbIKM pabOThl HE COPMUPOBAHBI, MHOTHE IPEAYCMOTPEHHBIE MpPOrpaMMon OO0yuyeHHs! yueOHbIE
3aJJaHHs HE BBIMOJIHEHBI, JIMOO KA4eCTBO BBHIMOJHEHUS HEKOTOPBIX M3 HHUX OIEHEHO YMCIIOM OaioB,
OJM3KUM K MUHHMAaJIbHOMY.

FX

“YcJI0BHO HeyIIOBJIeTBOPI/ITe.HI)HO” - TCOPETHUYCCKOC COACPIKAHUC KypCa OCBOCHO YaCTH4YHO,
H606XO,I[I/IMBIG IMPAaKTUYCCKUC HABBIKH pa6OTBI HC C(i)OpMPIpOBaHLI, OOJIBLIINHCTBO MpeayCMOTPCHHBIX]
HpOFp&MMOfI O6y‘leHI/I${ y‘le6HLIX SaﬂaHI/Iﬁ HC BBIIIOJHCHO, 100 KauyeCcTBO MX BBIITOIHEHHUS OLICHCHO
UM CJIOM 6aJ'IJ'IOB, OIMU3KUM K MHWHUMAJIBHOMY; IIpH JOTIOJTHUTEIILHOM CaMOCTOSTEILHOU pa60Te Hanqg
MaTCpHUaJIOM KypCa BO3MOKHO ITOBBIIICHUC KAYCCTBA BBIITOJIHCHU A y‘Ie6HHX SaHaHHﬁ.

“Be3yc/IOBHO HeyIOBJIETBOPHTEJIBLHO” - TEOPETHUECKOE COJICpKAaHHEe Kypca HE OCBOCHO,
HEOOXOMMbIC TIPAKTUYECKUE HABBIKM pPabOThl HE C(HOPMHUPOBaHBI, BCE BBIMOJIHEHHBIC Y4YeOHBIC
3alaHus COJAEPIKAT TpyOble OMMOKH, JONOJHHUTENBbHAS CaAMOCTOSTENIbHAs padoTa Haj MaTepHajioM
Kypca He IPUBEJIET K KaKOMY-JIN0O0 3HAYMMOMY ITOBBIIIICHUIO KAUeCTBA BHIITOJHEHUS YICOHBIX 3a/IaHHA.

Pedepar, noxian uinm cooOlIeHHE OLIEHMBAETCA B TOM Cllydae, €CJIU MOJIHOCTBIO

coOJro/IeHbI TpeOOBaHUs MTPEMNo1aBaTelis Mo 0POpMICHUIO PabOTHI.

Onenka «OTimmmuno» (86-100%) B cimyuae, ecnu TeMa CTPYKTYPUPOBaHA, TMOJIHOCTHIO
pPacKphITa, CONEPKHUT KOPPEKTHYIO M TPaMOTHO HW3JIOKEHHYIO umHpopmaruio. CTpykTypa
pasnenoB paboThl COOMIOZIEHA W COOTBETCTBYET TeMe paboThl. CopepikaHue pas3ieiioB
paboThI COOTBETCTBYET HA3BAHUIO ATUX PaA3JICIIOB.

Onenka «Xopomo» (69-85%) craBuTcs B ciydae, €CIM HEKOTOPBIE pa3/eiibl
coziepkat HHGOPMAINIO, HE TIOJTHOCTHIO PACKPBIBAIOIIYIO0 TEMY pa3/ena.

Ouenka «YnoBieTBoputenbHo» (61-68%) cTaBuTCs B cilyyae, €clii B HEKOTOPBIX
pazzmenax pabOThI BCTPEYAIOTCS HAPYIICHUS CTPYKTYPhl M HECOOTBETCTBHS MEKITY
CoJlep’KaHNEM M Ha3BaHUEM pasjiesa.

Ouenka «Ilocpencrenno» (51-60%) ctaBuTCs B Cityuae, €CiM CoJiepKaHue pa3ieioB
HE PacKpBIBACT TEMY MOJHOCTHIO, CTPYKTYpa padOThI HapyIleHa.

Ouenka «HeynosnerBoputensHo» (0-50%) craBuTcs B ciydae, €ciu CoAep:KaHUE
paboOThI HE COOTBETCTBYET TEME PaOOTHI.



Kadenpa nnocrpannbix si3pikoB ATU

KomiuiekT 3aganui 1Ji1 TeCTOB

o aucHuiuinge. JleI1oBoM MHOCTPAHHBIN SA3BIK

These phrases (1-6) all include the word career. Match each of them to its correct
meaning (a-f). Use a dictionary to help you.

1 career move a) chances to start/improve your career

2 career break b) ideas you have for your future career

3 career plan c) an action you take to progress in your career

4 career opportunities d) a period of time away from your job to, for
5 career path examples, look after your children

6 career ladder

e) a series of levels or steps in your working life

f) the direction your working life takes

Complete the sentences below with the verbs in the box. Use a dictionary to help you.

| climb decide have make offer take |

1 Employees in large multinationals. . .. excellent career opportunities if they are

willing to travel.

2Somepeople............ a career break to do something adventurous like sailing
round the world or going trekking in India.

30newayto............ a career move is to join a small but rapidly growing company.
4 Certain companies ... .......... career opportunities to the long-term unemployed or
to people without formal qualifications.

5 Ambitious peopleoften............ on a career plan while they are still at university.
6 | n some industries, it can take a long timeto............ the career ladder.

Look at these groups of words. Cross out the noun or noun phrase in each group which
doesn't go with the verb in italics.

1 make a fortune / progress / a living / a training course

2 get progress / a promotion / a bonus / fired (AmE) | the sack (BrE)

3 earn commission / a part-time job / money | 40,000 per year overtime
4 do part-time work / a mistake / a nine-to-five job / your best

5 take a pension / an opportunity / time off / early retirement

6 work flexitime / anti-social hours / overtime / an office job

Complete each of these sentences with the appropriate form of a word partnership.
1 Inbanking,youcan............ with the big bonuses and retire at 35.
2Whenyou............ , You can arrange your own schedule, so this is very convenient



when you have children.

3 People who work in sales often have the opportunityto .. .......... on top of a basic
salary.

4 Luke is ambitious and does not want to be a sales assistant all his life. In fact, he hopes
to............ and become Assistant Manager very soon.

5Manystudents............ when they are at university because it fits in with their
studies.

6 Go ran is 59, but he does notwantto............. | n fact, he is taking on more work!

Complete the text with words from the box.

a living a subsidiary company ladder move office
opportunities parent company

Fawaz makes (13) as an accountant in the Finance Department of a
multinational engineering (14) . Every business needs accountants so
there are a lot of career (15) for Fawaz. ‘I’'m climbing the career
(16) ,> he says. ‘I want to be a manager.” Right now, he works in
(17) in Bahrain. He works hard because he wants a promotion. ‘I need
more experience’ he says. He’s hoping for a big career (18) :ajob in
the UK. ‘The (19) has its head (20) in London,’

he says. ‘I study English every day because I want a job there.’

Choose the correct word to complete the sentences.

1. When a company announces good results, often its (share / turnover) price increases.

2. Our (return / net) profit is lower this year because sales are down.

3. We’re offering interest-free (stock / credit) this month for first-time buyers.

4. We give customers a full (guarantee / refund) if they return an unused product within 30
days.

5. Can you give me a 10 per cent (discount / delivery) if | buy in bulk?

6. There’s usually a 14-day cooling-off (period / supplier) for financial products.

7. Most supermarkets offer a (warehouse / loyalty card) scheme with reward points.

8.Give me your credit card (details / manufacturer) and I’ll send your order today.

Kpurepuu oueHku:

Banasl BPC TpaguuuoHHbIE OuneHku
ouneHku PP ECTS
95 - 100 5 A
86 -94 B
69 - 85 4 C
61 - 68 3 D
51-60 E
31-50 2 FX
0-30 F
51-100 3auer Passed




[NosicueHue Kk TaOIUIE OLIEHOK:
Onucanne onenok ECTS

“OTJIUYHO” - TEOPETUYECKOE COACpPKAHME Kypca OCBOCHO TIOJIHOCThIO, 03 MpoOenos,
HEe0OXOUMBbIE TPAKTHUYECKHE HABBIKKM PaOOTBHI ¢ OCBOEGHHBIM MaTepuaioM CHOpPMHUPOBAHBI, BCE
[peyCMOTPEHHbIE MPOrpaMMoil oOyueHusi ydeOHble 3a/laHus BBIIIOJIHEHbI, KAayeCTBO UX
BBITIOJTHEHUS OLIEHEHO YMCIIOM 0alioB, OJM3KUM K MAKCUMAalIbHOMY.

“OueHb XOPOWIO” - TCOPETHYECKOE COJIEPKaHHWE Kypca OCBOCHO IOJIHOCTHIO, 0€3 MpoOenoB,
HGOGXOI[I/IMBIG MMPAKTUYCCKUC HAaBBIKA pa6OTbI C OCBOCHHBIM MaTCpruajioM B OCHOBHOM
c(hOpMHUPOBAHEI, BCE MPEAYCMOTPEHHBIC MPOTrpaMMOi 0OydeHHUs y4eOHBbIC 3aJlaHUsl BBITIOIHEHBI,
KaQUCECTBO BBIIIOJIHCHU S GOHBLLII/IHCTBa U3 HUX OLICHCHO YHUCJIOM 6aJIJIOB, 6JII/I3KI/IM K MaKCUMAJIbHOMY.

“Xopomo” - TeopeTHYECKOe CoJepKaHue Kypca OCBOCHO IMOJTHOCThIO, 0€3 POOEIoB, HEKOTOPHIC
[IPAKTUYECKHE HABBIKU PabOThl C OCBOGHHBIM MaTepuaioM chOPMHUPOBAHBI HEIOCTATOYHO, BCE
C |mpemycMoTpeHHBIE IpOrpamMMoii oOyueHus: yueOHbIe 3a/1aHus BBIMOJIHEHBI, KAUeCTBO BHITIOJHEHUS]
HU OJHOTO W3 HUX HE OIICHEHO MHHHMMAJIBHBIM YHCIOM OalljioB, HEKOTOpbIE BUABI 3aJaHUN
BBITIOJTHEHBI C OLTMOKaMH.

“Y10BJIETBOPUTEILHO” - TEOPETUYECKOE COJIEPIKAHUE Kypca OCBOSHO YAaCTHYHO, HO MPOOETIHI HE
HOCSIT CYLIECTBEHHOTO XapakTepa, HEOOXOJUMbIe MPAKTUYECKUE HABBIKU PabOThl ¢ OCBOCHHBIM
D |marepuamoM B OCHOBHOM C(HOPMHUPOBAHBI, OOJBIIMHCTBO MPEIYCMOTPEHHBIX  IPOrpaMMoOid
oOydeHus: y4eOHBIX 3a/JlaHUN BBIOJIHEHO, HEKOTOPHIE W3 BBHIMOJIHEHHBIX 3aJaHUM, BO3MOXKHO,
COJIEp>KaT OLITUOKH.

“IlocpeacTBeHHO” - TEOPETHUECKOE COJIEPKAHHE Kypca OCBOCHO YAaCTHYHO, HEKOTOPHIC
[PAKTUYECKHE HABBIKKM pabOTHl HE Cc(OpMHUPOBaHBI, MHOTHE IPEIyCMOTPEHHBIE MPOTPaMMON
o6yqu1/1$1 y‘-I€6HI>I€ 3alaHusl HE BbIIIOJIHCHEI, 00 KayeCTBO BBIIIOJIHEHUSI HCKOTOPLIX M3 HHUX]
OLIEHEHO YMCJIOM 0aJIOB, OJIM3KUM K MUHUMAJIbHOMY.

“YC/I0BHO HEyJAOBJICTBOPUTEJIBHO” - TEOPETUYECKOE COAEPKAHME Kypca OCBOEHO YaCTUYHO,
HEOOXO/JMMBIE  MPAaKTHMYECKHE  HaBbIKM  pabOTbl  HE  COPMHPOBAHBI,  OOJBIIMHCTBO
[IPEyCMOTPEHHBIX MPOrpaMMOi 00ydeHusi y4yeOHBIX 3aJJaHUi HE BBINOJIHEHO, MO0 KayecTBO MX
BBIMOJIHEHUST OIICHEHO 4YMCJIOM OaijioB, OMM3KUM K MHHMMAaJIbHOMY; MpPU JIOMOJIHUTEIBHON
CaMOCTOSITENIbHOM paboTe HaJ MaTepuaioM Kypca BO3MOXKHO IMOBBIIIEHHE KAa4eCTBA BBIOJIHEHUS
y4eOHBIX 3aJaHHH.

FX

“be3yc/IOBHO HEYI0BJIETBOPHUTEJIBHO” - TEOPETHUUECKOE COAEpKAaHUE Kypca HE OCBOEHO,
HEe0OXOIUMBbIE TPAKTUYECKHUE HABBIKU pabOThl He CHOPMHUPOBAHBI, BCE BHIMIOJHEHHBIC Yy4eOHBIE
F Bamanus comepxxar rpyOble OmMOKH, JOMOIHUTENbHAS CAaMOCTOsITeNIbHAs padoTa HaJ MaTepHUaIOM
Kypca HE MpHUBEAET K KaKOMy-THOO 3HAYMMOMY MOBBIIICHHIO KAaueCTBA BBIMOJHEHUS YUEOHBIX
3aJaHuM.

[TonoxuTenbHBIMU OLICHKAMH, MPH TOJYYEHUH KOTOPBIX KypC 3aCUUTHIBAECTCS
oOydaeMoMy Kak TIpOWIeHHBIN, sBisitoTcst orieHku A, B, C, D u E.

CryneHT, He U3YUYUBILHI BCE TEMBI U pa3Aeiibl JUCHUILIMHBI «JleJI0BO HHOCTPAaHHbBIN
SI3BIK», YKa3aHHBIE B CBOJIHOW OIICHOYHOM TaOJIUIlE, HE MOXKET ObITh aTTECTOBAH.

Paznen wim TeMa JUCITUTUTHHBI CYMTAIOTCS OCBOCHHBIMU, €CJIM CTYACHT HaOpas 6oJiee
50% oT MakcuManbHOTO Oasuia, MPeyCMOTPEHHOTO ISl JAHHOTO pa3jiesia Uil TEMBI.



B ciiydae, eciii cTyZIeHT 3a OTJe/bHBIE pa3/iebl MIIM TEMbI JTUCHUIIIMHBI HAOpaia MeHee
50% 0T MakCMMAaJIbHOTO MPEAYyCMOTPEHHOro Oasia, MO PEIICHUI0 MPEenoaaBaTeis U C
corjiacusi CTyJieHTa B TEUEHHE y4EOHOro CeMeCTpa MOTYT OBITh MOBTOPHO IPOBEACHBI
MEpPONPUSATHS TEKYILETO KOHTPOJISI YCIIEBAEMOCTH WM BbIJIaHbI IOMIOTHUTEIbHBIE YUCOHBIC
3aJIaHus 110 JAHHBIM TEMaM WJIU pa3JieliaM.

[Ipu BBIOJIHEHUU CTYACHTOM JIOMOIHUTEIBHBIX YUYEOHBIX 3aIaHUI WJIM MOBTOPHOTO
MPOXOKICHUS MEPOIPUATHN TEKYIIErO0 KOHTPOJIS MOJIYyYEHHbIE UM Oaslibl 3aCUUTHIBAIOTCS
KaK OaJIIbl 32 KOHKpETHBIE TeMbl. [Ipu 3ToM UTorosast cymma 0ajioB HE MOXKET MPEBBIIIATh
MaKCUMAaJIbHOT'O KOJIMYECTBA OAJJIOB, YCTAHOBJIEHHOTO MO JJAHHBIM TEMaM.

O0s13aTenbHBIM 7151 CTYICHTOB SIBIISIETCS TIOCEILIEHUE JIEKITNH, 1a00paTOPHBIX 3aHATUN
WIUM CEMUHAPOB, a TAKXKE BBHINOJHEHUE BCEX BUIOB MEPONPUITHUN TEKYLIErO KOHTPOJIS,
NPEIyCMOTPEHHBIX JUISl JUCHUIUIMHBL. KpuTepuu OLIEHKH [JIsi OTACNbHBIX (DOHIOB
OLICHOYHBIX cpeAcTB pa3melieHsl Ha TYHMC B pamkax pecypca «POHI OHEHOYHBIX CPEIACTB»
U JIOCTYTIHBI CTYJIEHTaM ]I O3HAKOMJICHUS.

CTyaeHT aTTecTOBBIBA€TCA JUIIb B TOM CIIy4ae, €CJIM 3a CEMECTP OH HaOpas He MEHee
51 6anna.

CryneHntsl, HaOpaBIIME B TEUYCHUE CEMECTpa B paMKaxX MEPONPUSITHUN TEKYILIEro
KOHTPOJISL U pyOEeKHBIX aTTeCTAallMi 10 TUCHUILTMHE 00pa30BaTENbHON NPOrpaMMbl MeHee 51
Oaya U noJyuuBIIMe OLeHKY FX, 00s3aHbl c1aBaTh 3K3aMEH WM 3a4€T B COOTBETCTBHHM C
y4€OHBIM TUIAHOM.

Crnaya sK3aMeHa WM 3a4eTa 3aCUMThIBaeTCsl He Oosiee, ueM Ha 20 Gaios.

K cpaue mpoMmeXyTOYHON aTTecTallMy TaKXKe JOIYCKAalTCS CTYACHTBI, JKEJAroIInue
YIY4IIUTh MOJTYYEHHBIN 3a cemecTp Oain. [Ipu 3TOM CTyAEHT MOXKET YIy4IIUTh OIEHKY
CBOEH ycrieBaeMOCTH He 0oJiee yeM Ha | ypoBEHb 10 MATUOAIBHON IIKaJIe.

[Ipu moBbIIIEHUMH B XOJ€ 9K3aMeHa/3a4éTa uToroBoro Oamia ¢ «xopormio (C)» Ha
«otnuuHo (B/A)» uToroBasi olieHKa pacCUMTHIBAETCS METOJIOM mponopiuu, rae 3a 100%
npuHumMaetcs 20 6amioB. UITorosbiii 0ai1 HAUKUCISAETCS B COOTBETCTBUHM C MPOIIEHTOM OTBETA.
Ecnu nmpouieHT oTBeTa HUxe Oaiiyia, HAOPAaHHOTO 3a CEMECTp, UTOTOBBIM Oain ocTaércs
HEU3MEHHBIM.

Crynenram, HaOpaBIIMM 3a cemecTp MeHee 31 Gainna, cieayeT NporTH MOBTOP Kypca.



KommnuiekT 3aganuii 1yt KOHTPOJIbHOM Pad0ThI

mo qucuuIuinge. JlenoBo HMHOCTPAHHBIN S3BIK

Read the article and decide whether these statements are true or false.

Foxconn is a retailing company.

The company is planning to use more robots in its factories in the future.

Currently, salaries for workers in China are increasing.

Local governments are against Foxconn’s expansion.

It isn’t easy to install new robots in an old factory.

Foxconn currently has 300,000 workers in Chengdu.

Foxconn looks to a robotic future

By Kathrin Hille

Foxconn, one of the world’s largest
electronics manufacturers, 1s planning
to have as many robots as workers in its
China factories within three years,
according to Terry Gou, chairman and
chief executive.

Foxconn, China’s biggest employer,
produces Apple’s 1Pad and other
electronic gadgets. The group currently
employs lm workers but has just
10,000 robots on its production lines.

Mt Gou outlined the company's
plans at a Foxconn gathering late last
week in Shenzhen, a coastal
manufacturing centre in southern
China. According to people who
attended the function, the chief
executive said the group would have up

to 300,000 robots next vear and 1m two
years from now, highlighting the drastic
changes China-based manufacturers
are making as competition for labour
increases.

“This 1s part of a broad automation
push among China-based manufacturers,”
said Alvin Kwock, head of hardware
technology research at JP Morgan. ‘It
signals that the cost of labour is no
longer lower than the cost of capital
Salanes for migrant workers, the main
part of Foxconn’s China workforce,
rose 30-40 per cent last year. And that
trend 15 continuing.

Foxconn says it wants employees to
move “higher up the value chain beyond
basic manufacturing work’

Many local governments are hoping

that Foxconn will create large-scale

employment in their backyards, and the
group is building several large new
factories 1n inland cities where labour
costs are lower.

Analysts, however, believe the
group’s automation plans are an
important part of its expansion strategy.
‘Foxconn has been comparatively slow
when 1t comes to automation,” said Mr
Kwock. "Automating an old factory 1s
difficult because you then have to
redesign the floor plan, so you want to
mtroduce automation as part of a new
plant.’ In Chengdu, where one of the
eroup’s large new factories 1s located,
government officials say Foxconn 1s
expected to employ 100,000 workers
by the end of the year and
eventually reach a headcount FT
of 300,000

Read the article again. Choose the best word or phrase to complete the sentences.

Using robots in a factory is an example of

a)  marketing

The Foxconn Group currently has

a) 10,000

b)  distribution c)
robots.

b) 1m

Manufacturing companies in China are

increasing.

a)  moving overseas b)

failing

automation

c) 300,000

because workers’ salaries are

c)  changing




What kinds of phone calls do you make in English? What useful telephone expressions
do you know?

Translate the text:

Mr. Tata, Chairman of India's biggest company, is expected to retire — yet again - in two years.
But this time things look different. The group 5 appears ready to move on, formally
announcing last month that it has set up a special committee to look for a new CEO.

Instead of simply choosing the 10 most obvious successor, the group has said it will consider
all candidates for India's biggest corporate job. In a country where companies are often
controlled by influential families, the idea of an outsider, particularly a foreigner, controlling
a group of Tata's size and reputation is revolutionary.

At risk is more than the future of the Tata Group, though this is very 20 important to the
national economy. With its | 00 subsidiaries — including India's biggest private-sector steel
company, its biggest information technology outsourcing company 25 and its biggest
automotive producer - it is also the country's first true multinational, with 65 per cent of its
$71 bn in revenue generated overseas.

Analysts question whether Tata can create an example for corporate India of orderly
transition from family leadership to professional management. "There's a feeling if an
outsider, especially a foreigner, took over a group as complex as Tata, it would be disastrous,"
says a banker who knows the company.

However. some critics argue that introducing professionals would help -10 to break down a
reputation for weak management in large, family-run companies.

Translate the text:
A Partnership Agreement
How can a jet charter company stay a head of the competition?

EPJS (Executive and Private Jet Service) is a jet charter company. It arranges travel in private
jets for top executives and VIPs (very important people). It provides a customised service,
looking after all its customers' requirements, from booking tickets to transporting air
travellers to their final destination.

It is currently negotiating a partnership agreement with the Mega luxe group of hotels. Based
in Stuttgart, Germany, Mega luxe has five-star hotels across Europe, Asia, and South America.
EPJS has agreed to give Megaluxe 'preferred partner status'. This means that EPJS will always
reserve rooms for its customers in a Megaluxe hotel, providing the customer has not
expressed a preference for another hotel.

EPJS is a fast-growing company, but it is facing strong competition from other charter airlines.
To beat the competition, it must offer customers a very attractive package: good value prices,
special assistance at airports, superb hotel accommodation and outstanding service.

EPJS and Mega luxe have met several times. They are now ready to negotiate some of the
key terms of the contract.



Read these instructions and write a letter {60-90 words).

Begin it with a salutation and end politely.

You had a meeting with Mr Ulrich last week. You want to move ahead with a distribution
agreement with his company. You are sending him with this letter a draft contract for his
approval. You want him to read through it and tell you if there are any changes or additions.

Kpurtepun oneHku:

banasl BPC TpaguuuoHHbIE OueHku
ounenku PP ECTS
95 -100 5 A
86 - 94 B
69 - 85 4 C
61 - 68 3 D
51-60 E
31-50 5 FX
0-30 F
51-100 3auer Passed

[TosicHeHnue K TaOJIHIE OLIEHOK:
Onucanue ouenoxk ECTS

“OTJIHUYHO” - TEOPETUYECKOE COJIEPKaHNE Kypca OCBOCHO MOJTHOCTHI0, 6€3 MPoOesioB, HEOOXO0IMMBbIE
[PaKTUYECKHE HABBIKU Pa0OTHI C OCBOCHHBIM MaTepHaIOM CPOPMHUPOBAHBI, BCE MPEITyCMOTPEHHBIE

A .
MporpaMMoii 00y4deHust yueOHbIe 3a/1aHUs BHIMOJIHEHbI, KAUeCTBO UX BBIMIOJHEHHS OIICHEHO YUCIIOM
0aI0B, OIM3KUM K MAaKCUMAIbHOMY .
“O4yeHb XOpPOWIO” - TEOPETUUYECKOE COACpP)KAaHHME Kypca OCBOEHO IOJHOCThIO, 0€3 MpoOeloB,
B HEOOXOUMBIE TMPAKTUYECKHE HaBBIKM pabOThI C OCBOCHHBIM MAaTEpHaJOM B OCHOBHOM

C(I)OpMI/IpOBaHBI, BCC MPCEAYCMOTPCHHBIC nporpaMMoﬁ 06y‘leHI/IH y‘le6HHe 3aJaHus BBIIIOJHCHBI,
Ka4eCTBO BBIITOJIHCHHS OOJIBIIIMHCTBA U3 HUX OIICHCHO YU CJIOM 68.J'IHOB, OJIM3KUM K MaKCUMAaJIbHOMY.

“Xopomo” - TeopeTHueckoe CoAepKaHUe Kypca OCBOEHO MOJHOCThIO, 0€3 MpoOenoB, HEKOTOPHIE
[MPAKTUYCCKHEC HABBIKM PAOOTHI C OCBOCHHBIM MaTEpHAOM CHOPMHUPOBAHBI HEIOCTATOYHO, BCE
C |mpemycMoTpeHHBIE IpOrpaMMoii 00yUeHUs YIeOHbIEC 33 JaHHS BBIITOJIHEHBI, KAY€CTBO BBHITIOJHEHUS HH
OJHOT'O U3 HUX HE OIICHCHO MUHUMAJIbBHBIM YN CJIOM 6am1013, HCKOTOPBIC BU/bL SaHaHI/II\/II BBITIOJTHEHEI C|
OIUOKaMH.

“Y10BJ1€TBOPUTEIBHO” - TEOPETUUECKOE COJIEPKaHUE Kypca OCBOECHO YAaCTUYHO, HO MPOOENbl He
HOCSIT CYIIECTBEHHOTO XapakTepa, HeOOXOJUMBbIE MPaKTHUECKUE HABBIKU PabOThl C OCBOCHHBIM
D |marepuanom B OCHOBHOM C(OPMHUPOBAHBI, OOIBITHHCTBO MPEIYCMOTPEHHBIX IPOTPAMMOI 00yUeHUs]
y4eOHBIX 3aJaHUil BBHIMOJTHEHO, HEKOTOPbIE W3 BBIOJHEHHBIX 3a/laHui, BO3MOXKHO, COJEpIXKaT,
OIITHOKHU.




“IlocpencTBeHHO” - TEOPETHUYECKOE COJEPKAHUE Kypca OCBOEHO YAaCTHYHO, HEKOTOPHIE
MpPaKTUYeCKHEe HaBBIKM paboThl He c(HOPMUPOBAHBI, MHOTHE NPEAYCMOTPEHHBIE MPOTPaMMOL
OGy‘ICHI/ISI yqe6HHe 3aJaHusd HE BBIIIOJIHCHDI, JIM0O Ka4yeCTBO BBINOIHEHHUS HCKOTOPBIX H3 HHX
OLIEHEHO YMCIIOM OAIIOB, OJM3KUM K MUHUMAIBHOMY .

FX

“YCJIOBHO HEYJAOBJIETBOPUTEJIBLHO” - TEOPETHUUECKOE COJEpkKaHUE Kypca OCBOEHO YaCTUYHO,
HEe00XO0IUMBIE MTPAKTUUYECKUE HABBIKH PaOOThI HE CHOPMUPOBAHBI, OOIBIIUHCTBO MPEIYCMOTPEHHBIX
[porpaMMoii o0ydeHus y4eOHbIX 3a/laHUi HE BBIIOJIHEHO, JIM0O Ka4eCTBO UX BBHITIOJHEHHS OLICHEHO
4KCIIOM 0ayuIoB, OJIM3KUM K MUHHMAJIbHOMY; MPH JOIMOJHUTEIBHON CaMOCTOSTENbHOM padoTe Hay
MaTepHuaIoM Kypca BO3MOXHO MOBBIIICHHE KaueCTBA BHIMOJIHEHHS YUeOHBIX 3aJaHHi.

“be3yc/JIOBHO HeYI0BJIETBOPUTEJbHO” - TEOPETHUUECKOE COJACp)KaHUE Kypca HE OCBOEHO,
HEOOXOAUMBIC TPAKTUUYCCKUE HABBIKM PaOOTHI HE CPOPMHUPOBAHBI, BCE BBINOJTHEHHBIC YYeOHBIC
3aJIaHKs COJIEPKAT TPyOble OIMMOKH, JOTOJHUTEIbHAS CaMOCTOsATEIbHAs padoTa Haj MaTepruaIoM
Kypca HE NpHBEACT K KaKOMY-JIHOO 3HAYMMOMY IIOBBIIICHHWIO KAaueCTBAa BBHINOJHECHHS Y4eOHBIX
3agaHuin.

Onenka «Otnuuno» (86-100%) 3a BBINIOJHEHHE TECTOBOTO 3aJlaHUd WU

KOHTPOJILHOM pabOThI CTaBUTCA B ciiydae, eciid oT 86% 10 100% 3ananuii BBIMOIHEHBI BEPHO.

Onenka «Xoporio» (69-85%) craButcs B ciyyae, eciu ot 69% no 85% 3ananuii

BBIIIOJIHCHBI BCPHO.

Omnenka «VY nosnerBoputenbHO» (61-68%) craButcs B cinydae, eciu ot 61% 10 68%

BaI[aHHﬁ BBIIIOJIHCHBI BCPHO.

Omnenka «IlocpencrBenno» (51-60%) craButcs B cimydae, ecimu oT 51% mo 60%

SaI[aHI/Iﬁ BBIITOJIHCHBI BEPHO.

Onenka «HeynosnerBoputenbHo» (0-50%) craButcs B cimydae, ecnu 6omee 50%

3a)1aHm”1 BBIITOJIHCHBI HEBEPHO.

Pazpaborumnkm:

crapmmii nenaror 10 KA ATU H.H. I'puropsn
JOJDKHOCTH, HA3BaHUEC Ka(bezlpm TIOJAITNCH HWHUIHUAIIBI, q)aMPUII/IH
npodeccop KA ATU N.A. BeikoBa
3asenyromas KU ATH

[Ipodeccop E.A. Hotuna
JIOJDKHOCTH, HA3BaHUEC Kacbe}lpm IO CH HWHUIHAIIBI, (i)aMI/IJ'II/IH

[Iporpamma cocrasnena B cootBercTBuu ¢ Tpedoanusimu OC BO PYJH/®I'OC BO.



