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1. EJIb OCBOEHU A JUCIIUITJINHBI

[{enbro n3ydeHns JaHHOTO Kypca BBICTYIIAET OCBOCHHE MTOAXO0I0B M KOHLIETIIINN yIIPaBICHUS
OpPraHM3aLMOHHBIMU W3MEHEHUSIMU II0J] BIIMSHUEM AaKTyalbHbIX ()AaKTOPOB BHELIHEH u
BHYTPEHHEHN CPEMBI.

2. TPEBOBAHMUSA K PE3YJIbTATAM OCBOEHUSA JUCHUIIJIMHBI

OcBoeHME AUCHUIUIMHBI «YTpaBIeHUE W3MEHEHUSIMU» HAIpaBlIeHO Ha (OPMHUPOBAHHE Yy
00ydJaromuxcs CASAYIONUX KOMIETEHIIUNA (YaCTH KOMITCTCHITHH ):

Tabnuya 2.1. llepeuenv komnemenyuii, hopmupyemvix y 00y4aroujuxcs npu 0C60eHUU

OUCYUNTIUHBL (DE3YILMAMbL 0CB0EHUSL OUCYUNIUHDL)
Hudgp KomnereHnuus NHaukaTopbl J0CTHKEHUS KOMIIeTEHIMH
(B pamMKax JaHHOUW AMCITUTIIINHBI)
OIIK-3 CrocoOHOCTD OIIK-3.1. OmnuceiBaer npoOIEMHBIE CUTYAIHH
pa3pabarbIBaTh JIEITEIbHOCTH OpraHU3aINH, HCIIOJIB3YS
000CHOBaHHBIE npohecCHOHANBHYIO TEPMUHOJIOTHIO M TEXHOJIOTHH
OpTraHU3aIMOHHO— yIIpaBICHUS
ynpasieHdeckue pemenus ¢ | OIIK-3.2. Ha ocHoBe aHanm3a pe3ysibTaToOB
Y4E€TOM HX COLHMAIBbHOM | MPOOJIEMHBIX CHUTYAIlMid OPraHWU3ald{ BBISBISET W
3HAYUMOCTH, COJECHUCTBOBATD | (hOPMHUPYET OpraHU3aI[MOHHO-YIIPABICHYECKUE
UX PealU3aluU B YCIOBUAX | pelICHHs, pa3padaThiBaeT W OOOCHOBBIBAET HX C
CIIO)KHOM M JUHAMUYHOM | yUETOM JOCTHIKCHHSI SKOHOMHUYECKOH, COMAITbHON
Cpelbl M OLEHUBATh HX | ¥ 3KOJOTHYEeCKOU A((HEKTHBHOCTH
MOCJICACTBHUS OIIK-3.3. OreHuBaeT OXUIAEMbIE PE3YIbTATHI
pealM3anii  TIpeUIaraeMbIX  OpPTaHW3aI[MOHHO-
yIpaBIeHYECKUX peleHui, TIPUMEHSIS
COBPEMEHHBIN KOMIIBIOTEPHBIN HHCTPYMEHTApUI
IIKO-1 Crnocob6nocts onenuBath | [IKO-1.1 CmnocobeH oIeHHBaTh BO3IEHCTBHE

BO3J€HCTBUE BHEIIHEN U
BHYTPEHHEH Cpelapl Ha
(GyHKITMOHUPOBAHUE
OopraHu3anuu

BHEIIHEH cpenbl Ha  (QYHKUMOHUPOBAHUE
OpraHu3anui, BBIIBIATE M AHAINW3UPOBATH
pPBIHOYHBIE W clHeuu(uyeckue  pHUCKH,
IIPUMEHATb  METOABbl  KOJWUYECTBEHHOIO U
KayeCTBEHHOTO aHalu3a HWH(opManuu Mnpu
INPUHATAA CTPATETMYECKUX M  OINEPATUBHBIX
YIPABICHYECKUX  PEILICHUH, IIOCTPOCHUU
DKOHOMUYECKHX, (uHAHCOBBIX u
OpraHM3alMOHHO-YIIPABICHYECKUX CHUCTEM IS
peuIeHusl KOHKPETHBIX 3a/1a4 YIPABJICHUS

[TKO-1.2 CnocoOeH aHaau3upoBaTh MOBEACHUE

norpebuTeneil  SKOHOMHYECKMX  Omar u
dopmupoBaHHe cHpoca Ha OCHOBE 3HAHHS
HDKOHOMUYECKUX OCHOB IIOBEJICHUS
OpraHu3aluu, CTPYKTYp PBIHKOB u
KOHKYPEHTHOU CpeJibl OTPaciIu

[IKO-1.3 CnocobeH  TpOBOAWTH  aHAIU3
MUKPOYCJI0OBUI (YHKIIMOHUPOBAHUS
OpraHu3aluy, B TOM 4YHUCJIE aHAIU3 CUCTEMBI
YIPaBJICHUS, IIPOU3BOJCTBEHHO-




TEXHOJOTUYECKOM, ¢dbuHAHCOBO-
HDKOHOMHUYECKOU, COLMAIBbHON, MapKETHHIOBOM
U Jpyrux cucreM Uil (OpMHUPOBaHUS
MH(OPMALIMOHHOTO O0ECHEeYEeHUsT IMPUHATHUSA
VIOPABIECHYECKUX PEIIEHHH U pealu3aluu
IIPOEKTOB,  HAaIllpaBICHHBIX HA  Pa3BUTHUE

OpraHu3aIuu (IpeAnpUsTHSL, oprana
rOCYapCTBEHHOTO u MYHHIIATIATEHOTO
yIIPaBIICHHS)

I[IKO-1.4 CnocobeH  TpoOBOAUTH  aHAIIM3
pacrnpeaenenuss GyHKIUNA U OM3HEC-TIPOIECCOB
OopraHu3alid, B TOM YHCIE MPOIECCOB
MIPUHATHS YIPABJICHUCCKUX PEIICHUH, a TaKkKe
BBISIBIISTD HaIpaBJICHHS 170.9
COBEPIICHCTBOBAHUS JIJISl PEIICHUS KOHKPETHBIX
3a/1a4 yIpaBJICHUS

[IKO-1.5 CnocobeHn mpuHMMATh perieHus o0
WHBECTUPOBAHUH " (buHAHCUPOBAHNUH,
UCTIOJB3YS UHCTPYMCHTBI (UHAHCOBOTO
IUTAHUPOBAHUSI W TIPOTHO3UPOBAHMS, HABBIKH
YIpPaBIICHUS 3aTpaTaMyd U TPUHATHUS PEIICHUN
Ha OCHOBE JJAHHBIX YIPABICHYECKOTO yJeTa

I1KO-2

Croco0HOCTD
OCYIIECTBIIATh
OpraHu3aIMOHHO-
YIPaBJICHYECKYIO
JIeSITENLHOCTh B Ka4eCTBE
JIMHEUHOTO W
(GyHKIIMOHATIBHOTO
PYKOBOJIUTEIIS B
MO/Ipa3ACICHUSIX
OpraHu3aIun

[TKO-2.1 CniocoGeH yyacTBOBaTh B pa3paboTke
U pealn3auuy  CTPATeTHMH  OpraHM3alllH,
HaIlpaBJICHHOM Ha YKpEIUICHUE PBIHOYHOMN
IIO3ULIMY KOMIIAHUM U €€ NMPOAYKTOB C Y4ETOM
IIPUHIIMIIOB  KOPIIOPAaTUBHOM  COLMAIBHOM
OTBETCTBEHHOCTH, u (YHKIIMOHATBHBIX
CTPATETHUii, aHAIIM3UPOBATH B3AUMOCBSI3H MEKY
(GYHKITMOHAIBHBIMU CTPATETHsIMU KOMIIAHUHN C
LETIBIO MOATOTOBKH cOaaHCUPOBAHHBIX
YIPABICHYECKHUX PEIICHUI

[TKO-2.2 Cnocoben pa3pabaTbiBaTh paseibl
KOMILJIEKCHBIX IUIaHOB TaKTUYECKOU
NeSITETLHOCTH OPTaHU3aIlui U €€ CTPYKTYPHBIX
NOJpa3ieleHuid, a TaKkXKe OCYIIECTBIAThH
NOSTAlHBI  KOHTPOJb pealu3aluu Ou3Hec-
TUTaHOB, KOOPAMHAIIUIO JeSITEeTbHOCTH
UCTIOJTHUTEICH C TOMOIIBI0 METOAMYECKOTO
MHCTPYMEHTApHUs peaau3aliyl YIpaBICHYECKUX
pemieHMt B oOmacté  (YHKIMOHAJIBHOTO
MEHEDKMECHTA TUTS JOCTYKECHUS
COTJIACOBAHHOCTH  BBITIOJIHEHUSI KOHKPETHBIX
IPOEKTOB U pabOT, B TOM YHKCIIE TIPU BHEAPEHUH
TEXHOJIOTUYECKUX, TPOTYKTOBBIX WHHOBAIUI
WJIN OpPTraHU3allMOHHBIX U3MEHEHHUH

[TKO-2.3 CriocoGeH yuacTBOBATh B YIPaBICHUH
HPOEKTOM, IpOrpaMMoi BHE/IPEHUS
TEXHOJIOTMYECKHX M MPOJTYKTOBBIX WHHOBAIMHA




WIH IpOrpaMmMon OpraHU3alMOHHBIX
M3MEHEHUH, TPOEKTUPOBATh OpraHU3aLMOHHbIE
CTPYKTYpBI, pacOpeneyiarb U JeJerupoBaTh

TOJTHOMOYHS C y4eTOM JMYHOM
OTBETCTBEHHOCTH 3a OCYILECTBIISIEMbIE
MEpOIIPHUATHUS

[TKO-2.4 Crioco0eH NpoeKTUpOBaTh U BHEAPATH
Kpocc-(yHKIIMOHATbHBIE MIPOIIECCHI
OpraHHM3aluu WIIN aIMUHUCTPATHUBHBIC
peryiaMeHThl ~ OpraHHW3alWu:  aHAJIU3UPOBATh
Kpocc-(pyHKIIMOHATbHBIE MIPOIIECCHI
OpraHu3aluy, MOJICIIUPOBATH ux,
pa3pabaThIBaTh u YCOBEPIICHCTBOBATh
IPOLIECCHI

[IKO-2.5 Cnocoben  pemarh  KIOYEBBIC
npodecCHOHAIBHBIE 33J]a4l C UCIOJIb30BaHUEM
TOPU3OHTAIBHBIX M BEPTUKAJIBHBIX JEIOBBIX
KOMMYHUKAallMd B OpraHu3aliil ©  ee
HOJpa3/IeJICHUAX, a TaKKe B3aUMOJEUCTBUS C
BHEIIHUMHU CTEHKXOJAepaMH, IpU pealu3aliu
NPOCKTOB,  HANpPAaBICHHBIX HAa  Pa3BUTHE
OpraHu3aIuu (mpeanpusTHS, oprana
roCyJ1apCTBEHHOI'O u MYHUIIUTIAIBHOTO
yIpaBJIeHHs), U HECTH 32 HUX OTBETCTBEHHOCTb
[IKO-2.6 Cnoco0eH uCHoib30BaTh TEOPUU
MOTUBAallMd M  JIMAEPCTBA IS PELICHUS
CTpaTernYeCcKUX u OIepaTUBHBIX
yIpaBICHYECKUX 3amad, OpraHu3alNn
rpynnoBoi pabOThl Ha OCHOBE IPOLIECCOB
IpyNIoOBOW  JUHAMMKM U PHUHLHUIIOB
dbopMupoBaHUS KOMaH/bI, IJIs1 IPOCKTHPOBAHHS

MEXKINYHOCTHBIX, TpYHOIIOBBIX u
OpraHru3allMOHHBIX KOMMYHI/IKEIL[I/Iﬁ Ha OCHOBC
COBPECMCHHBIX TEXHOJIOTUH YIIPaABJICHUA

IIEPCOHAJIOM, B TOM YHCJIE B MEXKYJIbTYPHOUN
cpelne, a TAKXKE MPOBOJUTD ayIUT YEJIIOBEUECKUX
peCypcoB M OCYILUECTBJIATH  JHATHOCTUKY
OpraHU3alMOHHON KYJIBTYPBI

3. MECTO JUCIIUIIJIMHBI B CTPYKTYPE OII BO

HuctunnuHa «YmpaBieHUEe W3MEHCHHSIMU» OTHOCHTCS K BapHaTUBHONW KOMIIOHEHTE
o0sa3arenpHor yact bioka 1 OIT BO.

B pamkax OIl BO olyuaromiuecs: Takke 0OCBauBalOT ApYrue AUCHUILIUHBI W/WIN TPAKTHKH,
CHOCOOCTBYIOIINE JTOCTHKEHUIO 3aIUIAHUPOBAHHBIX PE3YJIbTATOB OCBOEHUS UCLUILINHBI
«Y1paBiIeHHE U3MECHEHUSIMU.



Tabnuya 3.1. Ilepeuenv xomnonenmos OII BO,

3anl1AHUPOBAHHBIX PE3YIbMAMOE OCE60ECHUA ()uClxlul’UlMHbl

cnocobcmeyowux — 00CMUACEHUIO

BHYTPEHHEN CpEBI
Ha
(GyHKIIMOHUpPOBaHUE
opraHu3anuu

busnec B UnTepuer
busnec-ananutuka
busnec-knumar u
perynupoBaHue
WHOCTPAHHBIX
nasectunuii B PO
bnoxkueitn

BBenenue B
U(POBHU3AIUIO yUeTa
OM3HEC-TIPOIIECCOB
BHyTpeHHNI KOHTPOIIb
bupmbI
['eonndopmanoHHbIe
CHUCTEMBI: BU3yaau3alus
MIPOCTPAHCTBEHHBIX
JTAHHBIX

['moGanpHas BoiiHa 3a
notpedureneit Ha
MHUPOBBIX TOBAPHBIX
pBIHKaxX

I'opona B rmobanbHOM
SKOHOMUKE
JIn3aliH-MbIIIIICHUE

HIngp HanmeHnoBanue IIpexmecrByromue IHocaenyromue
KOMIIeTeHIIH U AUCHUILINHBI/ MOAYJIH, AUCHMILUINHBI/MOIYJIH,
NPAKTHKH NPAKTUKHU
OIIK-3 CrocoOGHOCTh JlunepctBo JlunepcTBo
pa3pabaThiBath MakpOo3KOHOMHKA KoprniopatusHas connanbHas
obocHOBaHHbIE Meronapl npuHATHS OTBETCTBEHHOCTH
OpraHH3anoOHHO- YIIPABIEHYECKUX [peaavIuIOMHas IPaKTUKA
yHpasJICHICCKNE pelieHui IlonroroBska u cmaua
PCIICHITL € YHETOM HX | N 1poBast sxoHOMIKA roCyJapCTBEHHOI'O dK3aMeHa
COLIMAJIbHOU P yAap
SHAMHMOCTH, Teopust opranuzanuu u Odopmienue, NOAroTOBKA K
CONEHCTBOBATE x| OPTaHU3aHOHHOC [pOLE/yPe SAIATHI
peanH3amH s | IOBEJIEHHE 3aIIUTa BBITYCKHOM
YCIIOBHSX CIOXHOH 1 | 1COPHS YIIPaBICHNUS KBaTU(UKAITMOHHOMN pabOTHI
IlPIH&MI/I‘IHOﬁ cpennl U anaBneHHe IIpOCKTaMH
OLICHUBATh ux
IIOCJICACTBHA
I[IKO-1 CrocoOHOCTE "YmMmubie ropoaa": Poccust | Moaenu u METOIbI

OIICHUBATH U MUp CUCTEMHON JUHAMUKU B
BO3JICICTBUE bepexnuoe MEHEIKMEHTE
BHEIIHEN U | IPOU3BOJCTBO Crparerus uudpoBoi

TpaHcopMmaluu ou3Heca
Ynpasienue
BHEITHEAKOHOMHUYECKOMN
JEATEIbHOCThI0 KOMIIAHUU
Ynpasienue
CTPAaTErHYECKUMU
aJbIHCAMU
GR-MenemxMmenT
[IpennumiomHas npakTuka
[ToaroroBka u caaua
roCyIapCTBEHHOT O AK3aMEHa
Odopmiienne, MOArOTOBKA K
MPOLEAYPE 3aLLUTHI U
3alMATa BBIITYCKHOMN
KBaJTM(PUKAITIOHHOU PabOTHI




Ncropus puHaHCOBBIX
MIOTPSICEHUI B MUPOBOU
SKOHOMHUKE
Kommynukannu B
SKOHOMHMKE U YIIPABICHUH
Kommtaenc
JOKYMEHTalUH
KpeatuBHOCTh M
WHHOBAIUU B OU3HECE
Maitoe
MpeANPUHUMATENBCTBO B
PBIHOYHOM YKOHOMUKE
MexnyHapoaHbie
SKOHOMUYECKHE
OpraHu3aluu

MupoBbie GUHAHCOBBIE
LEHTPBI

MonenupoBanue 6u3Hec-
MPOLIECCOB

HaBbiku u TexHom0orun
MyOIMYHBIX MTPEe3eHTAIUi
HeiipomapkeTnnr
OCHOBBI MEXIYHAPOIHBIX
CTaHJapTOB y4yeTa U
ayauTa

OCHOBBI HAJTOTOBBIX
IIPABOOTHOIIICHUH B y4YeTe
OCHOBBI Hay4YHBIX
HCCIe0BaHUI

OcHoBBI
npeANnpUHUMATEIbCTBA
OCHOBBI TpeWIMHTA HA
(hOHI0BOM pBIHKE
OcHoBBI (PUHAHCOBOTO
IPOrHO3UPOBAHUS
[lepconanbHbIi OpeHAMHT
[IpaBoBenenune
[IponsBoaCTBEHHO-
ylpaBlieHYeCcKas
paKTHKa

CoBpemMeHHbIE
(uHAHCOBBIE OTIEpAINH
CTOpUTEIUTUHT TaHHBIX
CrpaxoBoii buszHec
TalM-MeHe>KMEHT
TexHonornueckue
PEBOJIIOLINY U
SKOHOMHUYECKUU POCT




Tpenunr: pabota ¢
MEXKTYHAPOIHOU
CTaTUCTUKOU
VYrpasneHue TaTaHTaMH
Hudposoii 6aHKUHT
[udpoBbie TEXHOJIOTUU B
yIpaBlIeHUU
DKOHOMUKA MPEANPUATHUS
DKOHOMUKA HU(POBBIX
PBIHKOB

DKOHOMUKO-
MaTeMaTUYEeCKOe
MOJIEJTUPOBaHUE
DKOHOMHYECKAs
reorpadus
DKocucTeMbl B OU3HECe
OMOILIMOHAJIBLHBIA
WHTEIUICKT
O¢pdexTuBHOE
MIPOJBUKCHHE
PE3yNIbTaTOB HAYYHBIX
WCCIIEJOBAaHUN 1
IPOEKTOB

Big Data: ocHOBBI
aHam3a JaHHBIX
Phygital-texnonoruu B
HKOHOMUKE

[IKO-2

CrniocoOHOCTD
OCYIIECTBIIATH
OpraHU3alMOHHO-
YIPaBICHYECKYIO
JeSATeTLHOCTD B
Ka4yeCTBE JINHENHOTO
WIn
(GyHKIIMOHATIBHOTO
PYKOBOJMTEIIS B
MO/Ipa3ieNIeHUsIX
OpraHu3aluu

bepexnuoe
MIPOM3BOJICTBO
J1enoBOM ATUKET
MHaHOBAamMOHHBIN
MEHEKMEHT
YnpasiieHuEe UMUIKEM

MHHOBaIMOHHAS TOTUTHKA
U DKOHOMUYECKast
0€301acHOCTh
Komannoob6pazoBanue
Kpocc-kynpTypHblii
MEHEKMEHT

MeToapl U CUCTEMBI
MOPaJIbHOTO U
MaTepUaIbLHOTO
CTUMYJTUPOBAHHUS
OpraHu3ainroHHOe
POCKTUPOBAHKE

OCHOBBI KaJIpoBOM
TIOJIMTUKH U KaJIPOBOTO
TUTAHUPOBAHUS
Odopmiienne, MOArOTOBKA K
pOIEaype 3aUTHl U
3alMATa BBIITYCKHOMN
KBATH(UKAITMOHHOU pabOTHI
OueHka nepcoHana
[ToaroroBka u cravya
rOCY/IapCTBEHHOT' 0 K3aMEHa




[IpenaumioMuas npakTuka
[IpownsBoacTBEHHO-
ylpaBi€HYeCKas MPaKTUKa
CoOBITUIHBIA MEHEIKMEHT
ConmanbHOe TapTHEPCTBO
YnpagiieHue KOMIIAHUEN B
HIEPUHTOBOM S KOHOMUKE
VYipasneHne pa3BUTHEM
repcoHana

Ympasnenue pa3paboTKoi
HOBOTO MPOAYKTa KOMITAHUH
VYnpasnenue
CTpaTernueCKuMuU
albsIHCAMHU

VYmpaBineHne yCTOMYUBBIM
pa3BUTHUEM KOMIIAaHUU
[llepuHroBeie Moenn
KaJIpoOBOT0 0OecrieYeHust
OusHeca

DKOHOMHKA U OpraHu3alus
Tpyna

Metoasl UMILIEMEHTAIIUN
CTpaTernv KOMIaHUU
DopcanT-MEHEKMEHT
GR-MmenemxmenT

4. OBBEM JJUCHUTILIAHLI U BUJbI YYEEHOM PABOTHI

O6ma51 TPYAOCMKOCTb JUCHHUITIIMHBI «YIIpaBJIeHI/Ie M3MEHEHHUSIMU» COCTABJIICT 2 3aUETHBIX

CAMHUIIBI.

Tabnuya 4.1. Buowl yuebHOU pabomul no nepuooam oc8oenusi no 04Ho-3ao0yHol gopme OI1

BO
Bup yyeOHoii padoThI Bcero, CeMmecTpbl
aK. 4. 5 6 7 8
Koumaxmmnas paboma, ax.u. 34 34
B Tom uucne:
Jlexuuu (JIK) 17 17
[TpakTuyeckue/cemunapckue 3auatus (C3) 17 17
Jlaboparopusie padoTs (JIP) -- --
Camocmosmenvhas paboma odbyuaowuxcs, ak.4. | 38 38
Konmponw (s3x3amen/3auem c oyenxoti), ax.u.
O0mast Tpya10eMKOCTb M CIUATIJINHBI ax. 712 12
yac 2 2
3ad. efI.




5. COJEPKAHUE JUCHUTINHBI

Tabnuya 5.1. Codeporcanue oucyuniumvl (MoOYJs) No 8UOAM Y4eOHOU padbomul

HaumenoBanue Conep:xanue paszaesa Bun
pasnena y4eOHoM
AUCHUILINHBI padoThI
Tema 1.1. Biusinue TeHACHIIMN TYMaHU3ALUH JIK, C3
MEHE/KMEHTA Ha Pa3BUTHE COBPEMEHHBIX OpraHu3aInil.
Paznen 1.
Tema 1.2. Bnusaue mudposuzaiuu Ha Tpanchopmaruo | JIK, C3
JIBrKyIue Cuibl
OpraHU3aIMOHHBIX MPOIECCOB. SdKOHOMHUKHU.
OpraHU3aIlMOHHBIX
N Tema 1.3. CounanbHo-3k0HOMUYEcKoe maptHepcTBo kak | JIK, C3
W3MEHEHUHN
OCHOBA Pa3BUTHUS TPEX CEKTOPOB.
Tema 1.4. Opranu3aliiOHHOE pa3BUTHE. JIK, C3
Tema 2.1. Buapl opraHu3allMOHHBIX U3MEHEHUN. JIK, C3
Tema 2.2. JluarHoCTHKA HEOOXOIUMOCTH U3MEHEHHUH. JIK, C3
Paznen 2. Monenu
L HOIXOMLL K Tema 2.3. Ctpateruu u MOJEIN OCYIIECTBICHUSA JIK, C3
oc Hi[eCTI][BJIeHI/IIO OpraHU3aIMOHHBIX U3MEHECHHM.
Y Tema 2.4. [IpensaTcTBUS U PUCKH HA ITYTU JIK, C3
OpTraHU3aIMOHHBIX .
N OCYIIECTBIICHHS] OPTraHU3AIIMOHHBIX U3MEHEHUH.
W3MEHEHUHN
Tema 2.5. [1lyTu npeo1oneHus: CONpOTUBIICHUS JIK, C3
OpraHu3aIMOHHBIM U3MEHEHHSIM.
6. MATEPUAJIBHO-TEXHUYECKOE OBECIHHEYEHUE JUCHUIIJINHBI
Tabauya 6.1. MamepuanvHo-mexnuyeckoe obecneyerue OUCYUNIUHDBL
Tun aynuropuun OcHalieHue ayJuToOpuu Cneunajau3supoBaHHOe
y4eOHoe/1adopaTopHoe

odopynosanue, [1O n
MaTepHuajbl 1JI 0CBOCHUSA
AUCHUNTHHBI
(py HEOOXOTMMOCTH)

JleximonHas Aynutopus i IpOBEACHUS yi. Mukiyxo-Maknas, 1.6,
3aHATUHN yueOHast ayIuTOpUS st
JIEKIIMOHHOTO TUIIA, OCHALLICHHASI | TPOBEACHHUS 3aHATUI
KOMILJIEKTOM JleKyuonno2o muna, Ayn. 17:
CHeUaIU3UPOBAHHON Mebenu; Mynetumenua npoektop Casio
JIOCKOH (3KpaHOM) U XJ-V100W - 2 qrr.
TEXHUYECKUMHU CPEACTBAMU DkpaH MOTOpH30BaHHbIN Digis
MyJIbTUMEIUA MPe3eHTaIHHI Electra 200*150 Dsem-4305 — 2
IT.
3ByKOBasi TpuOyHa - 1 mT.
Touka noctyna WiFi
Cemunapckas AyauTopus s TPOBEACHUS yi1. Muknyxo-Maknas, 1.6,

3aHATHU

CEMHHAPCKOr0 THUIIA, TPYIITOBBIX
u

WHJIUBUyaTbHbBIX
KOHCYJIbTalllid, TEKYIIErO

VYueOHas ayauropus AJis
MPOBEJICHUS 3aHATHI
CEMUHAPCKO20 muna, s
TEKYILEro KOHTPOJIS U
POMEKYTOYHBIX aTTECTALUH, IS




KOHTPOJIS U MPOMEKYTOUHOM
aTTeCTalluu,

OCHAIIIEHHAs! KOMIUIEKTOM
CIIEUANTM3UPOBAHHON MeOenu U
TEXHUYECKUMU CPEICTBAMU

CaMOCTOSITEIbHOU paboThl, Ay,
105:
MynsTumeaua npoektop Casio

XJ-V100W Dxpan
Motopu3oBaHHbIil Digis Electra

MPOBEACHUSI CEMUHAPCKUX
3aHITUN U

KOHCYJIbTallMii), OCHAIllCHHAs
KOMILJIEKTOM
CIIeUATM3UPOBAHHON Mebenu u
KOMITHIOTEPaMU C JJOCTYIIOM B

OHOC.

MYyJIbTUMEINA 200*150 Dsem-4305
MIpE3CHTAINI Touka noctyna WiFi
Kommnsrorepusii | KomneroTepHslii Ki1ace s yi1. Muknyxo-Maknas, 1.6
KJ1acc IPOBEICHUS YueOHast aynuropust s
3aHATUNA, TPYNIOBBIX U MPOBEJICHUS 3aHATUIA
WHIVNBUIYATHHBIX CEMHUHApPCKOIo TUIA, 014
KOHCYJIbTAIIUH, TEKYIIETO meKyuiezo KOHmpoJia u
KOHTPOJIS U NPOMENHCYMOUHBIX
IIPOMEKYTOYHOU aTTECTALNH, ammecmayuu, s
OCHAIIICHHAs CaMOCTOSITEIbHOU pabOThI, Ay/I.
nepCcoHaIbHBIMU KOMITbIOTEpaMu | 29:
(B 21 pabouee mecTo:
KOJIMYECTBE 25 IIT.), TOCKOH Momno6mox Lenovo AlO-510-
(9KpaHOM) U 221ISH Intel 15 2200 MHz/8
TEXHHUYECKHUMH CPEIACTBAMHU GB/1000 GB/DVD/audio,
MYJIbTAUMEANA MTPE3EHTALINI MoHuTtop 21"
MynbsTMeaua npoektop Casio
XJ-V100W
Dkpan MoTopHu3oBaHHbIH Digis
Electra 200*150 Dsem-4303
Touka noctyna WiFi
s Aynutopus nis yi1. Muknyxo-Maknas, 1.6
CaMOCTOSITEIbHON | CAMOCTOSITEIbHON pabOThI VYueOHast aynuropust s
paboThI oOyvaromuxcs (MOXeT MIPOBEACHUS 3aHATUH
00y4aromuxcs UCIIOJIb30BAThCS JIJIS CEMHUHApPCKOTO THUIIA, JJIs

TEKYILEro KOHTPOJIS U
MPOMEXKYTOUHBIX aTTECTALUH, JUIs
camocmoamenvHoil padomut,
Ayn. 423:

10 pabouux mecr:
Mouno6nok iMac 15 2700 MHz/8
GB/audio/monutop 21,5
MynsTumenua npoekrop Optoma
EP761
DKkpaH MOTOpH30BaHHbIN Digis
Electra 200*200
Touka noctyna WiFi
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