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1. HEJIb OCBOEHUSA JUCHUITJINHBI

HucuunnuHa «MeHeIKMEeHT» BXOOUT B MporpaMMmy maructparypel «Teopus KOMMyHHKAIMH U
MEXIyHapOIHble CBsi3u ¢ oOmectBeHHOCThIO (PR)» mo nHampaenenuto 45.04.02 «JIuHrBucTHKa» U
uzydaercsi B 3 cemectpe 2 kypca. JucruminHy peanusyer Kadenpa Teopun ¥ MpakTHKA WHOCTPAHHBIX
A3bIKOB. JIMCHMIUIMHA COCTOUT U3 7 pa3liesioB U 22 TEM W HANpaBlIeHA HA U3yYEHUE MEHEI)KMEHTA KaK BHUJIa
npodeccCUOHANIbHON  JEATENbHOCTH, BKJIIOYash MHUPOBOM M  OTEUECTBEHHBIH ONBIT  YIPaBIICHUS;
¢dbopMupOBaHUE HABBHIKOB KPUTHYECKOTO aHaM3a KOHKPETHBIX YIPABIECHUYECKUX CUTYaIUi; MOATOTOBKY K
PEIICHUIO TPAKTUYECKUX MPOOJIEM B PA3IMYHBIX (YHKIIMOHAIBHBIX 00JACTSIX OpraHU3allHii.

Ilenpto OcBOEHUS MUCHUIUIMHBI SBISETCS (OPMHPOBAHHE y CTYIEHTOB HAy4YHOIO Ipe/CcTaBiIeHHs 00
yOpaBICHUH Kak BUAE MPOo(eccCHOHATbHONW AESITENbHOCTH,; OCBOEHHE MHPOBOTO M POCCUHCKOTO OIbITa
MEHEI)KMEHTa C aKIIEHTOM Ha BBISIBIIEHWE W KPUTHYECKUN aHaJu3 KOHKPETHBIX CHUTyalHid, TPeOyOIIMX
INPUHATUS YIPABIEHYECKUX PELICHHI; TOATOTOBKA 00YUYaIOUIMXCS K PEHICHHUIO YIIPaBICHYECKUX MPodsieM U
MPAKTUYECKUX BOMPOCOB, CBA3AHHBIX C YIPABICHHEM pPa3jIMYHbIMH CTOPOHAMH  JESTEIBHOCTU
OpraHM3allHii; a TaKXKe MOATOTOBKA BBIMTYCKHUKOB K 3()()eKTUBHOMY YIPABIECHHUIO MPOEKTAMHU, OpraHU3aluu
U PYKOBOJCTBY KOMaHJaMH, IPUMEHEHHUIO TEXHOJIOTHH MEKKYJIbTYpPHONH KOMMYHHKAIIMM M MEIUAIH, YTO
obecrieunBaeT UX KOMIIETCHTHOCTD B YCJIOBUSIX TIIO0ATBHOM OM3HEC-CPEIBI.

2. TPEBOBAHMUS K PE3YJIBTATAM OCBOEHMUA JTUCIHUIIJIMHbBI

OcBoeHre TUCIUILINHBI « MEHEKMEHT)» HalpaBJICHO Ha ((OpMHUPOBAHKE y OOYHAIOIINXCS CIETYOIIHX
KOMITETEHITNH (4aCTH KOMITETEHITUH):

Tabnuya 2.1. Ilepeuenv komnemenyuil, popmupyemvix y 00y4aouuxcs npu 0C80eHul OUCYUNIUHb
(pe3ynbmamul 0C80eHUS OUCYUNTUHDL)

I/IH)II(IKaTOI)I)I JOCTHIKCHHS KOMIICTCHIINHN

Mndp Komnerennns M
(B paMKax JaHHOU TUCHMIIINHBI)

Crnioco0eH ynpasisTh IPOESKTOM Ha BCEX YK-2.1 Umets npeacTaBieHue 0 Ciocodax yrnpaBieHUs
JTanax ero >XU3HEHHOTO IUKJIA. IIPOEKTOM Ha BCEX JTalax ero *XU3HEHHOTO 1UKJIA;
YK-2.2 [IposBnaTh CHOCOOHOCTD YIPABIATH IPOESKTOM
Ha BCEX JTarnax ero *XU3HEHHOTO 1UKJIA;

YK-2

CriocoOeH OpraHu30BbIBaTh U PYKOBOAUTH VK-3.1 UmeTh npencraBieHus 0 NpUHIUIAX U
paboToii kKoMaHbl, BHIpaOaThIBasi KOMaHIHYIO TEXHOJIOTMHU BBIPAOOTKHU CTPAaTErny KOMaHIHOW paboThI
CTpATETHIO JUIs AOCTHKEHHUS TIOCTaBIEHHOMN JUIS JOCTHKEHUS IIOCTaBJIEHHOM L€, OCHOBAX
LEIH. JUJEepCTBa U KOMaHJ000pa30BaHusl, 0COOCHHOCTSIX
pa3NIUYHBIX CTUJIEH JIMAEPCTBa; MpoLeccax BHYTPEHHEH
JUHAMUKY KOMaH/Ibl, TEXHOJIOTHU U METOaX
KOOIIepaliy B KOMaHIHOH paboTe;

YK-3.2 [IposBiATh CHOCOOHOCTD IPUMEHSTh
TEOPETHYECKHUE OCHOBBI BEIPAOOTKH CTpaTeruu
KOMaH/IHOW paOoThI JUIsl TOCTHKEHNUS TOCTABICHHON
L[eJIN Ha IIPAKTHKE;

VYK-3.3 Obnanarb HaBBIKAMH OPraHU3aIMd COBMECTHOU
paboThI B KOMaH€ JUIs JOCTH)KEHHUS TIOCTABICHHON
LIeJTH, HABBIKAMH 000CHOBAHUS U COIIACOBAHMS
CTPaTErMUECKUX PELICHUN B yCIOBUAX
HEOMPEAEICHHOCTH;

VK-3

Brnaneer TexHonmorusMu yrpasieHUs [TIK-4.1 NimeTh npecTaBIeHe 0 TEXHOIOTHIX
MIPOIIECCaMU MEXKYJIBTYPHONH KOMMYHHKAIIUH, YIpaBIEHUS MPOIECCAMH MEKKYIBTYPHOU
MeInaIy IepeBoia KOMMYHUKAINY, MEIUAITIH [IEPEBOIa;

TTK-4.2 TIposBAsTh CITIOCOOHOCTH HCIIOE30BaTh
T1K-4 TEXHOJIOTHH YIIPaBJICHUS MIPOLIECCAMU MEXKYJIbTYPHOMN
KOMMYHUKAIN{, MEIUAITIH [IEPEBOIA;

T1K-4.3 O0nazars HaBBEIKAMH MCIIOIb30BAHUS
TEXHOJIOTHH YIIpaBJIeHUS IPOLIECCaMU MEXKYJIbTYPHOMN
KOMMYHUKAIINY, MEIUAITIH [IEPEBOIA;

3. MECTO JUCHUIIJIMHBI B CTPYKTYPE OII BO




JucummuimHa «Management» OTHOCHTCS K YacTH, (OPMHPYEMOW YYaCTHHKAMH OOpPa30BATEIBHBIX
oTHOIIeHUH Oyoka 1 «luciurimHel (MOIyIN)» 00pa30oBaTeIbHON MTPOrpaMMBbl BBICIIIETO 00pa30BaHMS.

B pamkax o0pa3oBaTenbHONW TPOrpaMMBbl BBICHIETO OOpa3oBaHUs OOydaroIIMecs Tak)Ke OCBAaWBaIOT
Jpyrue OUCUUIUIAHBI W/WIU TPAKTUKH, CIIOCOOCTBYIOIINE JOCTH)KCHUIO 3aITAHMPOBAHHBIX PE3YIIBTATOB
OCBOEGHUS TUCIMILTHHBI «Managementy.

Tabnuya 3.1. Ilepeyenv komnonenmos OII BO, cnocob6cmeyowux 00CmuiceHuro 3an1aHupoB8aHHbIX
Pe3yIbmamos 0C80enUs OUCYUNTUNBI

HIudp

HaumeHnoBaHue
KOMIIETEHITUH

IIpenmecTByommue
AUCHHUILINHBI/ MOTY.IH,
NMPaKTUKU*

Mocaenyromue
JAUCHUTIINHBI/MOLYJIH,
NMPaKTUKH*

VK-3

CriocoOeH OpraHu30BbIBaTh U
PYKOBOIUTH paboTON
KOMAaH/IbI, BBIpa0aThIBas
KOMaHJIHYIO CTPaTeruio st
JIOCTHKEHUS TIOCTAaBJICHHON
LEIH.

KOHch'II)TaHI/IOHHaH MpaKTHUKa,

VK-2

Crioco0eH ynpaBisTh
IPOCKTOM Ha BCEX JTamax ero
KU3HEHHOTO LHKJIA.

Hcropust 1 METOI0TIOTUS HAYKH
"JIuarsucruka";

KOHch'II)TaHI/IOHHaH MpaKTHUKa,

[1K-4

Brnaneet TexHonorusMu
yIpaBJIeHUs IPoLeccaMu
MEXKYIbTYPHOI
KOMMYHUKAIUY, MEIUALUN
nepeBoja

Mex IyHapOJIHBIE CBA3H C
00I1IECTBEHHOCTEIO;

* - 3aMOJHAETCS B COOTBETCTBHY ¢ Marpuiet komnerennuit u CYII OIT BO
** - 3JIeKTHBHBIC AUCIUIUIHHBI /TIPAaKTHKU




4. OFBbEM JUCHUILIMHBI 1 BUJIbl YYEEHOM PABOTBI

OO01mas TpyI0eMKOCTh AUCIUILTUHBI « MEHEIKMEHT» COCTaBISET «4» 3a4eTHBIC SAMHHIIBI
Tabnuya 4.1. Buowl yuebHot pabomuvl no nepuooam 0C8oeHUsl 00pa308amMenbHOU NPOCPAMMDBL 8biCULE20 0OPA308aHUSL OISl OYHOU OopMbL 00YUeHUS.

Bun yueoHoii padoTsl BCEIO, ak.u. CeMec3T P(bD)
Koumaxmmuas paboma, ax.u 72 72
Jlexmmn (JIK) 36 36
Jlaboparopusie pabotsi (JIP) 0 0
[Ipaxtnueckue/cemmnapckue 3ausatus (C3) 36 36
Camocmosmenvhas paboma obyuaouuxcs, ax.y. 54 54
Koumponw (sx3amen/3auem c oyenkou), ax.y. 18 18
ak.u.| 144 144
Oo0masi Tpy10eMKOCTb JHCHUILINHBI aK. Y.
3a4.ef. 4 4

OO61as Tpy10eMKOCTh AUCIUILTUHBI «MEHEIKMEHT» COCTaBISET «4» 3a4eTHbIC EAMHUIIBL
Tabnuya 4.2. Buowl yuebHoii pabomul no nepuooam 0ceoeHlss 06pa308amenbHOU NPOSPAMMbL 8bICULE20 0OPA30BAHUSA 01 OUHO-3A0YHOU POpMbL 00YUEHUSL.

Bux yuedHoii padoTbl BCETIO, ak.u. Cemec;p(-bl)
Koumaxmmuas paboma, ax.u 36 36
Jlexunu (JIK) 18 18
Jlaboparopusie padotsl (JIP) 0 0
[TpakTnueckne/cemunapckue 3ansrus (C3) 18 18
Camocmosimenvras paboma o6yuarOuwuxcs, ax.u. 90 90
Konmponw (sx3amen/3auem ¢ oyenrou), ax.u. 18 18
ak.u.| 144 144
O01masi TPYA0eMKOCTh AUCHUILUIMHBI aK.4.
3a4.ell. 4 4




5. COAEP)KAHUE JUCLHUIIJINHBI

Tabnuya 5.1. Coodeporcanue oucyuniutvl (MoOYs) no eudam yuebHou pabomot ™

Homep HaumeHoBaHue pa3iena B .
HaunmeHoBaHue TeMbI Conepixanune TeMbl y4ueoHOMI
pa3nena JTUACHHILTAHBI "
padoThI
Key milestones in the history of management. Evolution of classical, behavioral, and
History of Management. quantitative schools of management. Modern management paradigm: process approach,
1.1 Modern Management systems approach, contingency approach. Integration of digital transformation into JIK, C3
Paradigm management theory and practice. Current trends such as agile management, knowledge
management, and sustainable management.
Comparative analysis of American, Japanese, and European management models. Adaptation
Pasten 1 |MANAGEMENT BASICS Management Models. gf management models to national cultures and 1nst1tut%0r}al env1r0nm§nts. Mana'lg.ement
1.2 . information: concept, types, sources, and key characteristics. Information as a critical JIK, C3
Management Information . . . . . .
resource for managerial decision-making. Requirements for management information
including accuracy, timeliness, relevance, completeness, and accessibility.
Concept and purpose of strategic planning in organizations. Corporate mission, vision,
13 Strategic and Tactical Plans |values, and strategic goals. Tactical plans as a bridge between strategy and operational TIK. C3
’ in the Management System  |activities. Operational plans such as schedules, budgets, policies, procedures, and rules. ’
Alignment, integration, and cascading of strategic, tactical, and operational plans.
Formal and informal organizational relations and their interplay. Types of organizational
Organizational Relations in  |relationships including vertical, horizontal, and diagonal. Group dynamics and stages of team
2.1 the Management System. development: forming, storming, norming, performing, and adjourning. Team roles according | JIK, C3
Managing Groups and Teams |to Belbin and factors of team effectiveness. Distinction between work groups and
high-performance teams.
Communication as a managerial function and coordination mechanism. The communication
o . |process including sender, message, channel, receiver, feedback, and noise. Barriers to
Communication as the Basis . Lo o .
. effective organizational communication and ways to overcome them. Coordination
2.2 for Process Regulation and . . . .. o JIK, C3
.. mechanisms such as mutual adjustment, direct supervision, and standardization of work,
Coordination . L . . .
skills, and outputs. Role of communication in process regulation, conflict prevention, and
organizational integration.
Concept of motivation as a driver of employee performance and engagement. Intrinsic and
Pasen 2 ORGANIZATIONAL extrinsic motivation factors. Content theories of motivation including Maslow's hierarchy of
A RELATIONS 73 Motivation in the needs, Herzberg's two-factor theory, Alderfer's ERG theory, and McClelland's learned needs TIK. C3
’ Management System theory. Process theories of motivation such as Vroom's expectancy theory, Adams' equity ’
theory, and Locke's goal-setting theory. Practical application of motivation theories in
management.
Concept of control as a feedback mechanism in the management process. Types of control
Control in the Management 1nclu41ng preliminary, concurrftnt, and feedback control: Stages of the cont.rol process:
24 System. Goal Setting establishing standards, measuring performance, comparing results, and taking corrective K. C3
’ o action. Goal setting principles based on SMART criteria: Specific, Measurable, Achievable, ’
Principles . .. . . .
Relevant, and Time-bound. Management by Objectives as an integration of goal setting and
control.
Concept of organizational conflict including functional constructive conflict and
2.5 Conflict Management dysfunctional destructive conflict. Types of organizational conflict: intrapersonal, JIK, C3

interpersonal, intragroup, and intergroup conflict. Causes and sources of organizational
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conflict. Conflict management strategies such as avoidance, accommodation, competition,
compromise, and collaboration. Negotiation techniques and third-party interventions in
conflict resolution.

Paznen 3

LEADERSHIP, AUTHORITY
AND POWER

3.1

Concept of Leadership.
Concept of Authority.
Concept of Power

Leadership as a process of social influence and relationship. Authority as legitimate right to
make decisions, issue orders, and allocate resources. Power as the ability to influence the
behavior, attitudes, or actions of others. Sources and bases of power including coercive
power, reward power, legitimate power, expert power, and referent power. Distinction
between position power derived from organizational role and personal power derived from
individual characteristics.

JIK, C3

Managers vs. Leaders

Managers as administrators, maintainers of stability, and executors of functions. Leaders as
innovators, agents of change, and creators of vision. Key differences between managers and
leaders including risk-taking, emotional involvement, source of influence, and approach to
goals. Overlap and complementarity between management and leadership roles. Necessity of
developing both managerial and leadership competencies.

JIK, C3

3.3

Management Styles

Autocratic management style characterized by centralized decision-making and tight control.
Democratic management style based on delegation, participation, and empowerment.
Laissez-faire management style involving minimal direct supervision and high autonomy.
Situational leadership models such as the Hersey-Blanchard situational leadership theory and
the Tannenbaum-Schmidt continuum of leader behavior. Factors influencing choice of
management style including task complexity, team maturity, organizational culture, and time
pressure.

JIK, C3

Paznen 4

MANAGERIAL DECISION AS
A RESULT OF MANAGERIAL
ACTIVITIES

4.1

Concept of Managerial
Decision. Evaluating
Managerial Decision
Effectiveness. Managerial
Decision Cycle

Managerial decision as a conscious choice among alternative courses of action. Programmed
routine decisions and non-programmed unique decisions. Criteria for decision effectiveness
including goal achievement, efficiency, timeliness, and acceptability to stakeholders.
Managerial decision cycle comprising problem identification, criteria specification,
alternative generation, evaluation, selection, implementation, and feedback with learning.
Decision-making under conditions of certainty, risk, and uncertainty.

JIK, C3

4.2

Managerial Decisions in
Uncertain and Risk
Environments

Decision environment distinguished as certainty with known outcomes, risk with known
probabilities and unknown outcomes, and uncertainty with unknown probabilities and
unknown outcomes. Decision-making tools for risk conditions including decision trees,
expected value analysis, and sensitivity analysis. Decision criteria for uncertainty such as
maximax optimistic criterion, maximin pessimistic criterion, minimax regret criterion, and
Laplace criterion. Role of intuition, heuristics, cognitive biases, and expert judgment in risky
decisions. Techniques for reducing uncertainty including information gathering, Delphi
method, scenario planning, and environmental scanning.

JIK, C3

Paznen 5

ORGANIZATIONAL DESIGN
AND STRUCTURE

5.1

Concept of Organizational
Structure. Elements of
Organizational Design

Concept of organizational structure as the formal framework of tasks, roles, and authority
relationships. Key elements of organizational design including specialization,
departmentalization, chain of command, span of control, centralization versus
decentralization, and formalization. Vertical and horizontal differentiation in organizations.
Coordination and integration mechanisms across organizational units. Contingency factors
influencing organizational design such as strategy, size, technology, and environment.

JIK, C3

52

Types of Organizational
Structures

Bureaucratic mechanistic structures comprising functional traditional structures and
divisional structures based on product, geographic, customer, or process orientation.
Adaptive organic structures including matrix structure with dual reporting relationships,

JIK, C3
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project-based structure, and team-based structure. Modern organizational forms such as
network structure, virtual organization, boundaryless organization, and holacracy.
Advantages, disadvantages, and applicability conditions for each structure type. Criteria for
selecting an appropriate organizational structure.

53

Synergy in Organizations.
Organizational Effectiveness

Concept of synergy meaning the whole exceeds the sum of its parts. Conditions for achieving
positive synergy in organizations including complementary skills, effective coordination, and
shared goals. Negative synergy or process losses such as social loafing, coordination costs,
and groupthink. Concept of organizational effectiveness approached through goal attainment
approach, systems resource approach, and strategic constituencies approach. Balanced
Scorecard as a framework for measuring organizational effectiveness

JIK, C3

Paznen 6

ORGANIZATIONAL
CULTURE

6.1

Concept and Role of
Organizational Culture.
Types of Organizational
Culture

Concept of organizational culture as shared values, basic assumptions, beliefs, artifacts, and
behavioral norms. Levels of organizational culture according to Schein comprising artifacts,
espoused values, and basic underlying assumptions. Functions of organizational culture
including internal integration and external adaptation. Typologies of organizational culture
such as clan culture, adhocracy culture, market culture, and hierarchy culture from the
Cameron and Quinn Competing Values Framework. Impact of organizational culture on
performance, innovation, and employee behavior.

JIK, C3

6.2

Maintaining and Diagnosing
Organizational Culture

Methods of maintaining and reinforcing organizational culture including selection,
socialization, training, role models, rewards, stories, rituals, symbols, and language. Stages of
employee socialization comprising anticipatory socialization, encounter, and metamorphosis.
Organizational culture diagnosis through surveys such as OCALI, interviews, focus groups,
observation, and cultural audits. Strong versus weak organizational cultures with their
respective advantages and disadvantages. Conditions for organizational culture change
including leadership commitment, crisis, external pressure, and generational shift.

JIK, C3

6.3

Organizational Behavior

Concept of organizational behavior as an interdisciplinary field of study. Determinants of
individual behavior in organizations including personality traits, values, attitudes, perception,
emotions, and stress. Key individual-level outcomes such as job satisfaction, organizational
commitment, employee engagement, job performance, and turnover. Group-level phenomena
including norms, roles, status, cohesion, and group decision-making. Foundations of
organizational behavior for effective management practice.

JIK, C3

Pazmen 7

MANAGING CHANGE IN
ORGANIZATION

7.1

Basic Theories and
Approaches to
Organizational Change

Lewin's three-stage model of change comprising unfreezing, moving or changing, and
refreezing. Kotter's eight-step model for leading organizational change. Action research
approach to planned organizational change. Planned change versus emergent change
perspectives. Organizational Development interventions such as team building, process
consultation, and survey feedback.

JIK, C3

7.2

Reasons for Resistance to
Organizational Change

Individual sources of resistance including habit, fear of the unknown, economic insecurity,
selective information processing, and loss of competence. Organizational sources of
resistance such as structural inertia, limited focus of change, group norms and conformity,
power redistribution, and threat to established resource allocations. Systemic sources of
resistance including sunk costs, external contractual commitments, and path dependency.
Positive functions of resistance such as signaling implementation problems, preventing
reckless change, and prompting dialogue and improvement. Diagnosis of resistance sources
for effective change management.

JIK, C3

7.3

Tools for Overcoming

Education and communication about the rationale, need, and benefits of change. Participation

JIK, C3
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Resistance to Organizational
Change

and involvement of affected employees in change design and implementation. Facilitation
and support including training, counseling, time off, and emotional support. Negotiation and
agreement with resistant individuals or groups through trade-offs and incentives.
Manipulation and co-optation involving selective information sharing and co-opting leaders,
to be used with caution. Explicit and implicit coercion such as threats, loss of job, or transfer,
reserved as a last resort only. Role of change agents, champions, and opinion leaders in
driving adoption. Building psychological safety and readiness for change.

* - zanonHsiercst Tonbko o OUYHOU dopme o6yuenus: JIK — nekum; JIP — maboparopusie padotsl; C3 — npakTHUeCcKre/CEMIHAPCKHE 3aHATHUSL.




6. MATEPUAJIBHO-TEXHUYECKOE OBECIHEYHEHUE JUCIHHUIIVINHBI

Tabnuya 6.1. Mamepuanoho-mexnuyeckoe obecneuerue OUCYUNIUHBL

Crnenuaau3upoBaHHoe
y4yeOHOe/1adopaTopHOe 000pyI0BaHHE,
IO n maTepuaJibl 171 0CBOCHUS
AUCHMIUINHBI (IPH HE00X0IMMOCTH)

Tun ayiuropuu OcHaleHue ayTuTopuu

Aynutopus A71sl IPOBEIEHHS 3aHATHH JTEKIIMOHHOTO
THUIIA, OCHAIIIEHHAs] KOMIUIEKTOM
JlexunonHas CIeLMAIM3UPOBAHHOI MeOeIH; TO0CKOit (3KpaHoM) U
TEXHUYECKUMU CPEICTBAMU MYyIbTUMETNA
Ipe3eHTalHH.

AynuTopus Aisl IPOBEAEHUS 3aHATHI CEMHUHAPCKOTO
TUMAa, TPYNIOBBIX U HHAWBUAYAIbHBIX KOHCYJIBTALUI,
TEKYILETO0 KOHTPOJIS U MPOMEXKYTOUHOH aTTecTaluy,
OCHAIIIEHHAs! KOMIUIEKTOM CIIEUATU3UPOBAHHON
MeOeIi U TEXHUYECKUMH CPEICTBaMK MYJIBTUMEANA
Ipe3eHTalMH.

CemuHapcKas

AyauTopust JuIsi CaMOCTOSITENEHON paboThI
o0yuaronuxcst (MOXKET UCTIONb30BATHCS IS
NPOBE/ICHUS CEMUHAPCKUX 3aHATHH U KOHCYJIbTaluii),
OCHAILIEHHAsI KOMITJIEKTOM CIIeLHaIM3UPOBAHHOM
MeOenu u komnbloTepamu ¢ goctynom B SUOC.

Jms  caMoCTosITeIbHOM
paboTHI

* - ayquTOpUs ISl CAaMOCTOSITEIFHOM padoTs! oOydaronmxcs ykassiBaercst OBSI3ATEJIBHO!
7. YHEBHO-METOAUYECKOE U HTHOOPMALIMOHHOE OBECIIEYEHHUE JUCHHUIIJINHbI

OcHogHas numepamypa:

1. Anecunckas, T. B. Project management : theory and methodology : yueGHoe nmocobue : / T. B.
Anecunckas, K. B. Ipokuna ; FOxHbIit henepanbubiii yauBepcutet, KOxHBIN (QenepaabHblil yHUBEPCHUTET,
NmxenepHo-TexHonornueckas akajaemus. — PocroB-na-Jlony ; Taranpor : FOxubIi dhenepanbHblii
yauBepcuret, 2024. — 117 c. : un., Tabn. — Pexxum poctyna: no noxnucke. — URL:
https://biblioclub.ru/index.php?page=book&id=715344. — ISBN 978-5-9275-4638-1. — Tekcr :
IIEKTPOHHBIN.

2. Buxanckuii, O. C. Menemxkmenr : yueonnk / O. C. Buxanckuii, A. 1. HaymoB. — 7-¢ u3a., nepepad. u
nomn. — Mocksa : Maructp : UHOPA-M, 2024. — 672 c. - ISBN 978-5-9776-0554-0. - Tekcr :
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B. A6pamos ; mon penakuueit B. C. AGpamoBa. — 2-¢ uzn., nmepepad. u gorn. — Mocksa : U3naTenscTBo
Opaiit, 2021. — 444 c. — (Bricuiee oopazoBanue). — ISBN 978-5-53414595-3. — TekcT : 2IeKTPOHHBIN
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Pecypcwr ungopmayuonno-menexommynukayuonnou cemu « Mumepnemny:

1. 9bC PYIH u croponnue DbC, Kk KOTOPbIM CTYI€HThl YHUBEPCUTETA UMEIOT IOCTYIT HA OCHOBAaHUHU
3aKJIIOYEHHBIX IOTOBOPOB

- DnekrponHo-6ubnuoreunas cucrema PYJ/IH — OBC PY/IH https://mega.rudn.ru/MegaPro/Web
- OBC «YHuBepcuteTckas 6ubmmoTeka onnan» http://www.biblioclub.ru
- OBC «lOpaiit» http://www.biblio-online.ru
- OBC «KoHcynpranT ctynenray www.studentlibrary.ru
- OBC «3nannym» https://znanium.ru/
2. ba3pl JaHHBIX U IOUCKOBBIE CUCTEMBI
- Sage https://journals.sagepub.com/
- Springer Nature Link https://link.springer.com/
- Wiley Journal Database https://onlinelibrary.wiley.com/
- Hayxomerpuueckas 6a3a nanabix Lens.org https://www.lens.org

Yuebno-memoouueckue mamepuanst 0jisi CAMOCMOAMENbHOU pabomsl 00YUAIOWUXCSA NPU OCBOECHUU
OUCYUNTUHBL/ MO0V *:



1. Kypc nexuumii no nuciuminuae «Managementy.

* - Bce yueOHO-METOANUECKUE MaTepHaIbl 1711 CaMOCTOATEIbHONH paboThl 00yHaIOIMXCS Pa3MEILAIOTCs B COOTBETCTBHUU C JEHCTBYIOIMM
NopsAAKOM Ha crpanule aucuuinssl B TYUC!
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