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1. EJIb OCBOEHMA JUCIIUITJIMHbI

Jucnuninmza  «MEHEIKMEHT»  BXOOUT B IporpaMMmy  Marucrtparypsl  «Teopus
KOMMYHHKAIMM U MEXIyHapOJHble CBsA3U ¢ 00mecTBeHHOCThI0 (PR) - MHOCTpaHHbI A3bIK: 1Ba
MHOCTPAHHBIX sA3bIKa» N0 HanpasiieHuto 45.04.02 «JIuHreuctuka» u usydyaercs B 3 cemecTpe 2
Kypca. Jucuuminuny peanusyer Kadeapa TeopuMm M NpakTUKM HHOCTPAHHBIX  SI3BIKOB.
JlucuMiimHa COCTOMT M3 7 pa3fenoB M 22 TEM U HalpaBieHa HAa M3yYEHUE MEHEKMEHTA Kak
BUJa IPO(eCCUOHAIBHON AEATEIbHOCTH, BKIIFOUasi MUPOBOM U OT€YECTBEHHBIH OIBIT YIIPABICHMUS;
(dopMHpOBaHKE HABBIKOB KPUTHUYECKOTO AaHAIM3a KOHKPETHBIX YIPABICHYECKUX CHUTYalUi;
MOJrOTOBKY K PEIICHUIO IMPAKTHUYECKUX IMPOOJieM B PasIMYHbIX (PYHKLIHMOHAIBHBIX 00JACTAX
OpraHu3aLuim.

Ilenpt0o  OCBOEHUS JMCLUUIUIMHBL ABIseTCS (OPMHUPOBAHUE Yy CTYJAEHTOB HAy4HOI'O
NpeACTaBIeHUs 00 yIpaBIeHUH KakK BUAE MNPO(EeCCHOHANBHOM JAEATEIbHOCTH; OCBOCHHUE
MHPOBOI'O M POCCUICKOTO OIbITA MEHEIKMEHTA C AKIIEHTOM Ha BBIABJICHHE U KPUTHYECKHUU
aHaJM3 KOHKPETHBIX CUTyallWid, TpeOyIOmUX MPUHIATHS YHIPABICHUECKUX PEIICHUH; MOJrOTOBKA
00y4aroIuXxcs K pelIeHUI0 YIIPaBIECHUYECKUX MPOo0JieM M MPAaKTUUYECKUX BOIPOCOB, CBSI3aHHBIX C
YIOPaBIECHUEM PA3IUYHBIMU CTOPOHAMHU JESITEIbHOCTH OpraHu3alluid; a TakkKe I[OAr0TOBKa
BBIIYCKHUKOB K 3(()EKTUBHOMY YIPaBIECHUIO MPOEKTaMM, OpraHu3allud M PYKOBOJCTBY
KOMaHJaMH, IPUMEHEHHUIO TEXHOJIOTUH MEXKYJIbTYpHOW KOMMYHUKAIlMM W MEIWalluu, YTO
o0ecreynBaeT X KOMIIETEHTHOCTb B YCIOBUSX IN100anbHOM OM3HEC-CpeIbl.

2. TPEBOBAHMUS K PE3YJIBTATAM OCBOEHMUSA JUCHUITVIMHDI

OcBoeHue MUCHUIUTHHBI «MEHeHKMEHT)» HampaBlIeHO Ha (JOPMUPOBAHHE Y OOYUAIOIIMXCS
CJIEIYIOIIUX KOMITETEHIIUN (YaCTH KOMIIETEHIINHN):

Tabnuya 2.1. Ilepeuenv komnemenyutl, Gopmupyemvix y 00yYAOWUXCI NPU O0CBOCHUU
OUCYUNTIUHBL (Pe3VTbmambvl 0C80eHUS OUCYUNTIUHDL)

I/IHI[P[KaTOp])l JOCTHIKCHUS KOMIICTCHIUHN

Iudp Komnerenuus o
(B paMKax JaHHOUW NHUCUUTUINHBI)

VYK-2.1 UmeTh npeacTaBiieHne 0 criocobax ynpaBieHHs IPOSKTOM
Ha BCEX dTalax ero >KW3HEHHOTO IIHUKJIA;

YK-2.2 [IposiBIATE CIIOCOOHOCTH YNPaBIIATH IPOEKTOM Ha BCEX
JTanax ero JKH3HEHHOTO IMKJIa,

Crioco0eH ympaBisTh MPOESKTOM
YK-2 Ha BCEX 3Talax ero >KU3HEHHOTO
IUKJIA.

YK-3.1 VmeTs nmpencTaBiaeHns O MPUHIUIIAX U TEXHOJIOTHU
BBIPAOOTKH CTPaTEerny KOMaHIHOW pabOThI AJISt JOCTHIKEHHS
MIOCTABJIEHHOM LIENTN, OCHOBAX JIMJIEPCTBA M KOMaHA000pa30BaHus,
0COOCHHOCTSIX pa3JINUHBIX CTHIIEH JIUIEPCTBA; MpoLeccax

CnocobeH opraHu30BBIBaTh U |BHYTPEHHEH JMHAMUKH KOMaH[bI, TEXHOJIOTHH M METOJIaX
PYKOBOANTH pabOTOM KOMaH/BI, |KOOIepannuy B KOMaHIHOH paboTe;

YK-3 BbIpa0aThIBasi KOMaHIHYIO VYK-3.2 [IposBiaTh CIIOCOOHOCTh MPUMEHSTH TEOPETUICCKUE
CTpPATETHIO M JOCTIKEHUSI | OCHOBBI BBIPAOOTKH CTPaTEerMy KOMAaHIHOM paboThI IS
MOCTaBJIEHHOMH LEITH. JIOCTIDKEHUSI TOCTABJICHHON IEJTN Ha IIPAKTHKE;

YK-3.3 O6nanaTh HaBBIKAMH OPTaHU3AI[A COBMECTHOM paboThI B
KOMaH/Ie JUIsl JIOCTHXKEHHUS! TOCTaBJICHHOW 11eJ1H, HAaBBIKAMH
00OCHOBaHMS U COTJIACOBaHHS CTPATETNUECKUX PELICHUI B
YCIIOBHSX HEONPEAETICHHOCTH;

I1K-4.1 VmeTs npencTaBieHne O TEXHOIOTHAX YIPABICHUS
IpoleccaMi MEXKYIbTypHOU KOMMYHHUKALIUU, MEAHALIUI
HepeBoa;

ITK-4.2 TIposBasTh CIIOCOOHOCTH MCIIOIB30BaTh TEXHOJIOTHU
YIpaBJIE€HUS IPOLECCAMU MEKKYJIBTYPHOH KOMMYHUKAILUH,
MeAHaIy NepeBoa;

I1K-4.3 O6nazaTh HaBLIKAMU HUCIIOJIB30BAHUS TEXHOJIOI U
YIpaBJIEHHUS MPOLIECCAMU MEKKYJIBTYPHOH KOMMYHUKAIUH,
MeIHAIIH IepeBoIa;

Brnaneer texHonmorusmu
YIIPaBIICHUs IIPOLIECCAMH
MEXXKYJIbTYpHOH KOMMYHHUKAIIHH,
MeIMaluy epeBosia

[1K-4




3. MECTO JUCIMIIJIMHBI B CTPYKTYPE OII BO

HucuumnuHa «MeHeDKMEHT» OTHOCHTCS K 4acTH, (opMHpyeMOW y4acTHUKAMH
o0pa3zoBaTenbHBIX OTHOWIEHHUH O10Ka 1 «/{uctummunasl (MOayH)» 00pa30BaTeIbHON MPOTrPaMMBbI
BBICILIET0 00pa30BaHUs.

B pamkax o0Opa3zoBaTesbHOM MporpamMmbl BBICIIETO O0pa30BaHUS OOy4YaOIIMECs TaKxKe
OCBaWBAIOT JApPyrue JUCHHUIUIMHBI W/HWIW  TPAKTHKH, CIOCOOCTBYIOIIME  JIOCTHIKEHHUIO
3aIIaHUPOBAHHBIX PE3Y/IbTATOB OCBOCHUS AUCHMILIUHBI « MEHEKMEHT.

Tabauya 3.1. Ilepeuenv xomnonenmos OI1 BO, cnocobcmsyrouux 00CMUICEHUIO
3ANIAHUPOBAHHbLX pe3)1bmamoe OC60€HUA auCI/[I/H’lJZqul
IIpenmecrByromue Mocaexyrommue
ugp Haumenosanne uncﬁnI:mnHBJMoI;ynu, ancunnnnﬁl{}ll,l/;auouynn,
KOMIIETEHI[HU X X
NPAKTHKH MPAKTHKH
Cnoco0eH OpraHu30BLIBaTh
U PYKOBOJAUTH paboToit
VK-3 KOMaH/Ibl, BbIpa0aThIBast KoHcynbTanmonHast MpaKkTHKa;
KOMaH/IHYIO CTPATETHIO JJIs
JOCTHYKEHHS TIOCTABJICHHOM
LEITH.
CnocobeH yrnpaBisiTh Vcropust 1 METOIONIOTHST HAYKH )
" . KoncynbTalioHHast MpaKkTHKa;
YK-2 MIPOEKTOM Ha BCEX ATanax Jlunreucruka";
€ro )U3HEHHOTO IUKJIA.
Brnaneer TeXHONIOTUSIMU
YIPaBICHUSI IPOLIECCAMHE MesKayHapOIHBIE CBSI3H C
[1K-4 MEXKYJIBTYPHOI 00ILECTBEHHOCTbIO;
KOMMYHHUKAIUU, MEIAALUN
nepeBoia

* - 3aMONHACTCS B COOTBETCTBUM ¢ MaTpuuei komnereniuii u CYII OIl BO

** - 3JIeKTUBHbIC AUCIMIUINHBI /TIPAKTUKH




4. OFbEM JUCHUILIVMHBI U BUJIbI YYEBHOM PABOTHI

OOm1ast TPyI0EMKOCTh AUCIUILTUHBI «MEHEDKMEHT» COCTABIISCT «4» 3a4eTHBIC CIIUNHUIIBI.
Tabnuya 4.1. Buowl yuebHOU pabomvl no nepuooam 0C80eHUs 0OPA308aMeNIbHOU NPOSPAMMbL 8bICUIE20 00paA308aHUst Oisl OYHOU (HOopMbl
0OyueHusl.

Buja yueOHoii padoThl BCETIO, ak.u. CeMecBT pCED)
Koumaxmmnas paboma, ax.u. 12 12
Jlexrun (JIK) 36 36
Jlabopartopusie pabotsl (JIP) 0 0
IMpaktryeckue/cemunapckue 3ansatus (C3) 36 36
Camocmosmenvras paboma 00y4arOWuxcs, ax.u. 54 54
Koumponw (ax3amen/3auem c oyenkoil), ax.u. 18 18
OO01asi TPYI0E€MKOCTh THCHHILTHHBI aK.4. 144 144
3a4.e/1. 4 4




5. COAEP)KAHUE JTUCIUIIJIMHbI

Tabauya 5.1. Cooepoicanue oucyuniunvl (MoOyis) no 8u0am y4eonoi pabomoi

Bun
HaunmeHnoBanue TeMbl Copep:xaHue TeMbl yueOHoit
padoThI*

Homep HaumenoBanmue pazaesna
pasiena AUCHHUTLIUHBI

Key milestones in the history of management. Evolution of
classical, behavioral, and quantitative schools of management.
Modern management paradigm: process approach, systems
approach, contingency approach. Integration of digital JIK, C3
transformation into management theory and practice. Current trends
such as agile management, knowledge management, and sustainable
management.

History of Management. Modern Management

11 Paradigm

Comparative analysis of American, Japanese, and European
management models. Adaptation of management models to national
cultures and institutional environments. Management information:
concept, types, sources, and key characteristics. Information as a JIK, C3
critical resource for managerial decision-making. Requirements for
management information including accuracy, timeliness, relevance,
completeness, and accessibility.

Pasmen 1 |MANAGEMENT BASICS 12 Management Models. Management
' Information

Concept and purpose of strategic planning in organizations.
Corporate mission, vision, values, and strategic goals. Tactical plans
Strategic and Tactical Plans in the as a bridge between strategy and operational activities. Operational
Management System plans such as schedules, budgets, policies, procedures, and rules.
Alignment, integration, and cascading of strategic, tactical, and
operational plans.

1.3 JIK, C3

Formal and informal organizational relations and their interplay.
Types of organizational relationships including vertical, horizontal,
Organizational Relations in the Management  |and diagonal. Group dynamics and stages of team development:
System. Managing Groups and Teams forming, storming, norming, performing, and adjourning. Team
roles according to Belbin and factors of team effectiveness.
Distinction between work groups and high-performance teams.

21 JK, C3

ORGANIZATIONAL

Paznen 2 Communication as a managerial function and coordination
mechanism. The communication process including sender, message,
L . channel, receiver, feedback, and noise. Barriers to effective

Communication as the Basis for Process N Lo
2.2 . L organizational communication and ways to overcome them. JIK, C3
Regulation and Coordination — . . .
Coordination mechanisms such as mutual adjustment, direct
supervision, and standardization of work, skills, and outputs. Role

of communication in process regulation, conflict prevention, and

RELATIONS




Homep
pasnena

HaumeHnoBaHnue pa3aeia
JUCHUIIINHBI

HaumeHoBaHue TeMBbI

Coaep:xanue TeMbl

Bun
y4eOHo
padoThr*

organizational integration.

2.3

Motivation in the Management System

Concept of motivation as a driver of employee performance and
engagement. Intrinsic and extrinsic motivation factors. Content
theories of motivation including Maslow's hierarchy of needs,
Herzberg's two-factor theory, Alderfer's ERG theory, and
McClelland's learned needs theory. Process theories of motivation
such as Vroom's expectancy theory, Adams' equity theory, and
Locke's goal-setting theory. Practical application of motivation
theories in management.

JK, C3

24

Control in the Management System. Goal
Setting Principles

Concept of control as a feedback mechanism in the management
process. Types of control including preliminary, concurrent, and
feedback control. Stages of the control process: establishing
standards, measuring performance, comparing results, and taking
corrective action. Goal setting principles based on SMART criteria:
Specific, Measurable, Achievable, Relevant, and Time-bound.
Management by Objectives as an integration of goal setting and
control.

JIK, C3

25

Conflict Management

Concept of organizational conflict including functional constructive
conflict and dysfunctional destructive conflict. Types of
organizational conflict: intrapersonal, interpersonal, intragroup, and
intergroup conflict. Causes and sources of organizational conflict.
Conflict management strategies such as avoidance, accommodation,
competition, compromise, and collaboration. Negotiation techniques
and third-party interventions in conflict resolution.

JIK, C3

Pazgen 3

LEADERSHIP,
AUTHORITY AND POWER

3.1

Concept of Leadership. Concept of Authority.
Concept of Power

Leadership as a process of social influence and relationship.
Authority as legitimate right to make decisions, issue orders, and
allocate resources. Power as the ability to influence the behavior,
attitudes, or actions of others. Sources and bases of power including
coercive power, reward power, legitimate power, expert power, and
referent power. Distinction between position power derived from
organizational role and personal power derived from individual
characteristics.

JK, C3

3.2

Managers vs. Leaders

Managers as administrators, maintainers of stability, and executors
of functions. Leaders as innovators, agents of change, and creators
of vision. Key differences between managers and leaders including
risk-taking, emotional involvement, source of influence, and

JK, C3




Homep
pasnena

HaumeHnoBaHnue pa3aeia
JUCHUIIINHBI

HaumeHoBaHue TeMBbI

Coaep:xanue TeMbl

Bun
y4eOHo
padoThr*

approach to goals. Overlap and complementarity between
management and leadership roles. Necessity of developing both
managerial and leadership competencies.

3.3

Management Styles

Autocratic management style characterized by centralized decision-
making and tight control. Democratic management style based on
delegation, participation, and empowerment. Laissez-faire
management style involving minimal direct supervision and high
autonomy. Situational leadership models such as the Hersey-
Blanchard situational leadership theory and the Tannenbaum-
Schmidt continuum of leader behavior. Factors influencing choice
of management style including task complexity, team maturity,
organizational culture, and time pressure.

JIK, C3

Pasnen 4

MANAGERIAL DECISION
AS A RESULT OF
MANAGERIAL
ACTIVITIES

4.1

Concept of Managerial Decision. Evaluating
Managerial Decision Effectiveness. Managerial
Decision Cycle

Managerial decision as a conscious choice among alternative
courses of action. Programmed routine decisions and non-
programmed unique decisions. Criteria for decision effectiveness
including goal achievement, efficiency, timeliness, and acceptability
to stakeholders. Managerial decision cycle comprising problem
identification, criteria specification, alternative generation,
evaluation, selection, implementation, and feedback with learning.
Decision-making under conditions of certainty, risk, and
uncertainty.

JIK, C3

4.2

Managerial Decisions in Uncertain and Risk
Environments

Decision environment distinguished as certainty with known
outcomes, risk with known probabilities and unknown outcomes,
and uncertainty with unknown probabilities and unknown outcomes.
Decision-making tools for risk conditions including decision trees,
expected value analysis, and sensitivity analysis. Decision criteria
for uncertainty such as maximax optimistic criterion, maximin
pessimistic criterion, minimax regret criterion, and Laplace
criterion. Role of intuition, heuristics, cognitive biases, and expert
judgment in risky decisions. Techniques for reducing uncertainty
including information gathering, Delphi method, scenario planning,
and environmental scanning.

JIK, C3

Pazgen 5

ORGANIZATIONAL
DESIGN AND STRUCTURE

51

Concept of Organizational Structure. Elements
of Organizational Design

Concept of organizational structure as the formal framework of
tasks, roles, and authority relationships. Key elements of
organizational design including specialization, departmentalization,
chain of command, span of control, centralization versus

JIK, C3




Homep
pasnena

HaumeHnoBaHnue pa3aeia
JUCHUIIINHBI

HaumeHoBaHue TeMBbI

Coaep:xanue TeMbl

Bun
y4eOHo
padoThr*

decentralization, and formalization. Vertical and horizontal
differentiation in organizations. Coordination and integration
mechanisms across organizational units. Contingency factors
influencing organizational design such as strategy, size, technology,
and environment.

52

Types of Organizational Structures

Bureaucratic mechanistic structures comprising functional
traditional structures and divisional structures based on product,
geographic, customer, or process orientation. Adaptive organic
structures including matrix structure with dual reporting
relationships, project-based structure, and team-based structure.
Modern organizational forms such as network structure, virtual
organization, boundaryless organization, and holacracy.
Advantages, disadvantages, and applicability conditions for each
structure type. Criteria for selecting an appropriate organizational
structure.

JIK, C3

53

Synergy in Organizations. Organizational
Effectiveness

Concept of synergy meaning the whole exceeds the sum of its parts.
Conditions for achieving positive synergy in organizations including
complementary skills, effective coordination, and shared goals.
Negative synergy or process losses such as social loafing,
coordination costs, and groupthink. Concept of organizational
effectiveness approached through goal attainment approach, systems
resource approach, and strategic constituencies approach. Balanced
Scorecard as a framework for measuring organizational
effectiveness

JIK, C3

Pazgen 6

ORGANIZATIONAL
CULTURE

6.1

Concept and Role of Organizational Culture.

Types of Organizational Culture

Concept of organizational culture as shared values, basic
assumptions, beliefs, artifacts, and behavioral norms. Levels of
organizational culture according to Schein comprising artifacts,
espoused values, and basic underlying assumptions. Functions of
organizational culture including internal integration and external
adaptation. Typologies of organizational culture such as clan
culture, adhocracy culture, market culture, and hierarchy culture
from the Cameron and Quinn Competing Values Framework.
Impact of organizational culture on performance, innovation, and
employee behavior.

JK, C3

6.2

Maintaining and Diagnosing Organizational
Culture

Methods of maintaining and reinforcing organizational culture
including selection, socialization, training, role models, rewards,

JIK, C3




Homep
pasnena

HaumeHnoBaHnue pa3aeia
JUCHUIIINHBI

HaumeHoBaHue TeMBbI

Coaep:xanue TeMbl

Bun
y4eOHo
padoThr*

stories, rituals, symbols, and language. Stages of employee
socialization comprising anticipatory socialization, encounter, and
metamorphosis. Organizational culture diagnosis through surveys
such as OCAI, interviews, focus groups, observation, and cultural
audits. Strong versus weak organizational cultures with their
respective advantages and disadvantages. Conditions for
organizational culture change including leadership commitment,
crisis, external pressure, and generational shift.

6.3

Organizational Behavior

Concept of organizational behavior as an interdisciplinary field of
study. Determinants of individual behavior in organizations
including personality traits, values, attitudes, perception, emotions,
and stress. Key individual-level outcomes such as job satisfaction,
organizational commitment, employee engagement, job
performance, and turnover. Group-level phenomena including
norms, roles, status, cohesion, and group decision-making.
Foundations of organizational behavior for effective management
practice.

JIK, C3

Pazgen 7

MANAGING CHANGE IN
ORGANIZATION

7.1

Basic Theories and Approaches to
Organizational Change

Lewin's three-stage model of change comprising unfreezing,
moving or changing, and refreezing. Kotter's eight-step model for
leading organizational change. Action research approach to planned
organizational change. Planned change versus emergent change
perspectives. Organizational Development interventions such as
team building, process consultation, and survey feedback.

JIK, C3

7.2

Reasons for Resistance to Organizational
Change

Individual sources of resistance including habit, fear of the
unknown, economic insecurity, selective information processing,
and loss of competence. Organizational sources of resistance such
as structural inertia, limited focus of change, group norms and
conformity, power redistribution, and threat to established resource
allocations. Systemic sources of resistance including sunk costs,
external contractual commitments, and path dependency. Positive
functions of resistance such as signaling implementation problems,
preventing reckless change, and prompting dialogue and
improvement. Diagnosis of resistance sources for effective change
management.

JK, C3

7.3

Tools for Overcoming Resistance to
Organizational Change

Education and communication about the rationale, need, and
benefits of change. Participation and involvement of affected

JIK, C3




Homep
pasnena

HaumeHnoBaHnue pa3aeia
JUCHUIIINHBI

HaumeHoBaHue TeMBbI

Coaep:xanue TeMbl

Bun
y4eOHo
padoThr*

employees in change design and implementation. Facilitation and
support including training, counseling, time off, and emotional
support. Negotiation and agreement with resistant individuals or
groups through trade-offs and incentives. Manipulation and co-
optation involving selective information sharing and co-opting
leaders, to be used with caution. Explicit and implicit coercion such
as threats, loss of job, or transfer, reserved as a last resort only. Role
of change agents, champions, and opinion leaders in driving
adoption. Building psychological safety and readiness for change.

* - 3anonuseTcs Toiabko mo OUHOW dopme oOyuenus: JIK — nexyuu, JIP — nabopamopusie pabomul; C3 — npakmuueckue/cCeMunapcKue 3aHsamusl.

10




6. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUME JJUCHUIIJINHBI

Tabnuya 6.1. MamepuaneHo-mexnuueckoe obecneuerue OUCYUNIUHbL

Tun aynuropun

OcHaleHue ayauTopun

Cneuuajau3upoBaHHoOe
yueOHoe/1a00paTopHoe
obopynoBanme, I1O u
MaTepuabl 1J1s1 0CBOCHHSA
AMCUMILTUHBI
(mpu HEOOXOTUMOCTH)

AyauTopus JUisi IpOBEICHUS 3aHATUI
JIGKIITMOHHOTO THUIIa, OCHAILICHHAS

Hoyt0yk 15.6/15/8/256 — 1
T, [Ipoextop BenQ — 1
1T, AKTUBHAS
aKycTtuyeckas cucrema — 1
KoMiiekt, 110
OmnepannonHas cuctema

JlekumoHHast KOMILJICKTOM CIeluau3npoBanHoil medenu; | Microsoft Windows
JIOCKOH (9KpPaHOM) U TEXHHYECKUMU Jlunensus Ne 72828973
CpeACTBaMHU MYJIbTUMENINA TPE3CHTAIUH. JaTa mpoAJICHHS
30.04.2024, Oducubrit
nakeT Microsoft Office 365
JInnensus Ne 72828973
nata npoerus 30.04.2024
Hoyt6yk 15.6/15/8/256 — 1
wit, [Ipoexkrop BenQ — 1
. IIT, aKTUBHAS
Aynuropus Ui IPOBEICHUS 3aHATUI ’ 1
CEMHHAPCKOTO THIIA, TPYIIIOBBIX U AKYCTHHCCKAA CHCTEMA
WHIUBUAYAIbHBIX KOHCYJIbTAIIUHN, TEKYIIETO KoMmex, I10
L OmneparnuonHas cucTemMa
CemuHapckas KOHTPOJIA M IPOMEYTOIHOM aTTCCTALHH, Microsoft Windows
OCHAMICHHAA KOMILICKTON Jlnnensus Ne 72828973
CHeIHaTN3UPOBAHHON MeOeH 1
TEXHUYECKUMHU CPEJICTBAMHU MYJIbTHME A Aata IpOJUICHI .
e 30.04.2024, Oducubiit
nakeT Microsoft Office 365
Jlunensust Ne 72828973
nara npojyienus 30.04.2024
Mouno6sok ASUS Zen Aio
Pro Z340IC — 12 T,
ITpoextop BenQ MWS535 —
1 i, HoyrOyk Aser 15,6 —
1 1mIT., aKTUBHAS
Aynuropus Ui CaMOCTOSITENNBHON pabOThI aKycThueckas cucrema — 1
Tins oOydJaroruxcs (MOXKET UCTIOJIB30BAThCA UIsl | KoMIuiekT, [10
. | MpOBeIeHUs] CEMHUHAPCKUX 3aHSATHH U OmneparmonHast cuctema
CaMOCTOSITENILHOM . . .
pabors! KOHCYJIbTAIIHi ), OCHAIIEHHAS KOMIIEKTOM Microsoft Windows

CHEIHATN3UPOBAHHON MeOeH 1
KomnberoTepamu ¢ goctynom B DUOC.

JInnensus Ne 72828973
JlaTa MpoJIICHUS
30.04.2024, O¢ucHbIit
makeT Microsoft Office 365
JInnensus Ne 72828973
JlaTa mpoJIICHUS
30.04.2024, SDL TRADOS

11




* - ayIUTOPHS IJIsT CAMOCTOSTENIbHOM paboThl o0yuaromuxcs ykassiaercs OBA3ATEJIbHO!

7. YYEBHO-METOIUYECKOE 1 HH®POPMALMOHHOE OBECIIEYHEHHME
JUCHHUITIJIMHBI

Ocnoenas numepamypa:

1. Anecunckas, T. B. Project management : theory and methodology : yuebHoe mocobue :
/ T. B. Anecunckas, K. B. [lpokuna ; KOxuslit Gpenepanbublii yausepcureT, KOKHbIN
denepanbHblil yHUBEpCHUTET, HXKeHEepHO-TeXHOJIOrHYecKas akajaeMus. — Poctos-nHa-Jony ;
Taranpor : FOxusrii penepanpubiii yausepcutet, 2024. — 117 c. : un., Tabn. — Pexum gocryna:
no moamucke. — URL: https://biblioclub.ru/index.php?page=book&id=715344. — ISBN 978-5-
9275-4638-1. — TekcT : NEKTPOHHBIH.

2. Buxanckwuii, O. C. MenemxmenT : yueOHuk / O. C. Buxanckuii, A. 1. HaymoB. — 7-¢
u31., nepepad. u gon. — Mocksa : Maructp : UHOPA-M, 2024. — 672 c. - ISBN 978-5-9776-
0554-0. - Teker : anexrponnsiii. - URL: https://znanium.ru/catalog/product/2139996

3. 3ybuosga, JI. K. The Career of a Manager = I[Ipodeccust — meHemxep : yaeOHo-
meTtoaudeckoe nocoodue / JI. K. 3ybmosa. — 4-e uza., crep. — Mocksa : ®JIMHTA, 2025. - 95 c. :
ui. — Pexxum nocryna: mo noanucke. — URL:
https://biblioclub.ru/index.php?page=book&id=363593. — bubmuorp.: c. 93. — ISBN 978-5-
9765-1637-3. — TekcT : MEeKTPOHHBIH.

4. Ilerposa, E. A. IHpopManimoHHbII1 MEHEKMEHT : yueOHHK AJis By30B / E. A.
[Terposa, E. A. ®okuna. — 2-e u3., crep. — Cankr-IlerepOypr : Jlans, 2024. — 144 ¢. —
ISBN 978-5-507-49298-5. — TekcT : 3neKTpoHHbIH // JIaHb : 3JIEKTPOHHO-OMOIMOTEeYHAs
cucrema. — URL.: https://e.lanbook.com/book/386036. — Pexxum poctyma: 1yist aBTOPH3.
I10JIb30BaTENEN.

5. Pesnnk, C. [I. MenemkmeHT : yuebnoe nmocodue / C. /1. Pe3nnk, M. A. UrommHa ; o
o0m1. pea. A-pa 3koH. HaykK, pod. C. [1. Pe3nuka. — 4-e uza., nepepad. u non. — Mockaa :
NH®PA-M, 2023. — 367 c¢. — (MenemkMeHT B Boiciiel mkoiue). — DOI 10.12737/1514558. -
ISBN 978-5-16-017017-6. - Tekct : anmekTponHsbIit. - URL:
https://znanium.ru/catalog/product/1937176

6. CeBocTbsiHOB, A. I1. AHIIIO-pyCCKUI TOJIKOBBIN INIOCCAPUI KIHOYEBOU
TEPMHUHOJIOTHYECKOM JICKCUKH OM3HECa : SKOHOMHKA, (PUHAHCHI, MCHEIPKMEHT : CJIoBaph : [16+] /
A. TI. CeBocThsIHOB. — 2-€ U3]1., A01. U niepepad. — Mockaa : {upexr-Meaua, 2025. — 420 c. —
Pexxum noctyna: mo moanucke. — URL: https://biblioclub.ru/index.php?page=book&id=713668.
— bubnwuorp. B kH. — ISBN 978-5-4499-4914-1. — DOI 10.23681/713668. — Tekcr :
AJIEKTPOHHBIN.

HononnumenvHas rtumepamypa:

1. A6pamos B. C. Ctparernueckuii MEHEDKMEHT : y4€OHUK U MPAKTUKYM 11715l By30B / B.
C. Abpamos, C. B. Abpamos ; nox penakuueii B. C. AbpamoBa. — 2-e u3a., nepepad. u 101. —
Mocksa : M3natensctBo FOpaiit, 2021. — 444 ¢. — (Bricuree o6pa3oBanue). — ISBN 978-5-
53414595-3. — Tekcr : anexTponHslii // IBC Opaiir [caiit]. — URL:
https://urait.ru/bcode/477973

2. Aiinapkuna, E. E. MenemkMenT : yuebHoe nocoodue : [16+] / E. E. Aiinapkuna, T. C.
Jlackoga ; IOxHbBII PenepanpHbIil yHUBEpCUTET. — PocToB-Ha-Jlony ; Taranpor : FOxHbIi
dbenepanbublit yHUBEpcHuTeT, 2022, — 178 c. : wi., Tabdn. — Pexxum gocryna: nmo moamucke. — URL:
https://biblioclub.ru/index.php?page=book&id=700193. — bubnuorp. B ku. — ISBN 978-5-9275-
4203-1. — TekcT : 2IEKTPOHHBIH.

3. Hopodees, B. /1. MenemxmenT : yueoHoe nmocodue / B. 1. lopodees, A. H. [lImenesa,
H. O. llectonan. — Mocksa : UTHOPA-M, 2025. — 328 c. + Jlon. MaTtepuainsl [ DI€KTPOHHBIN
pecypc]. — (Beoicmiee obpasoBanue). — DOI 10.12737/1649. - ISBN 978-5-16-009538-7. -
Tekcrt : anextponHsIit. - URL: https://znanium.ru/catalog/product/2186900

4. UsanoBa T. lO. Teopust meHemxmenTa. CHHEpreTUUECKUN MEHEKMEHT : YUeOHUK
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s By3oB / T. FO. MBanosa, D. M. Kopotkos, B. U. [Ipuxoapko. — 2-e U31., UCOpP. U JOI. —
Mocksa : M3natensctBo FOpaiit, 2021. — 331 c. — (Bricmiee o6pazoBanue). — ISBN 978-5-
53404857-5. — Tekct : anextponnslii / OBC KOpaiit [caiiT]. — URL:
https://urait.ru/bcode/470319

5. Kyszuenos 0. B. Teopust opranuzanuu : y4eOHUK 1 TPaKTUKyM Jutst By30B / HO. B.
Kysnenos, E. B. MensikoBa. — 3-e u3., nepepad. u non. — Mocksa : M3garenscto Opaiir,
2021. — 351 c. — (Bricuiee ob6pazoBanue). — ISBN 978-5-534-02949-9. — Tekcr :
snekrponnsiii // DBC FOpaiir [caiit]. — URL: https://urait.ru/bcode/468568

6. MakcumoB M.I. The best practices of modern administration and management in
cases and essays. (bakanaBpuat, Marucrpartypa). Yuebnoe nocodue. — Pycaiinc, 2021. — 144c.

7. Mapnac A. H. Teopust opranuzanuu : yuebnoe nocooue s By3oB / A. H. Mapnac, O.
A. I'ynseBa. — 2-¢ u3a., ucnp. u aon. — Mocksa : M3natensctBo FOpaiit, 2021. — 139 ¢c. —
(Beicmee oopaszoBanue). — ISBN 978-5-534-06344-8. — Tekcr : anexrponnstii / DbC KOpait
[caiir]. — URL.: https://urait.ru/bcode/470874

8. MeHemKMEHT : y4eOHHK /7151 By30B / OTBeTCTBeHHBIE peaktopsl H. M. Acraxosa, I'.
U. Mocksutun. — Mocksa : U3narensctBo FOpaiit, 2026. — 422 c¢. — (Bsiciee o6pa3oBanue).
— ISBN 978-5-534-16387-2. — TekcT : anexkrpoHHbId // O6pazoBaTensHast miardopma FOpaidt
[caiir]. — URL.: https://urait.ru/bcode/582921

9. MeTobl IPUHATHUS YIPABICHYECKHUX PEHICHUH : yueOHoe mocodue ams By3oB / I1. B.
WBanoB [u ap.] ; mox penakuueii [1. B. UBanoBa. — 2-e u3., ucnp. u gon. — MockBa :
WznatenbcrBo FOpaiit, 2021. — 276 ¢. — (Bricmiee obpazoBanue). — ISBN 978-5-534-10862-
0. — Texkcr : anexrponnsii // DBC HOpaiit [caiit]. — URL.: https://urait.ru/bcode/475047

10. [TonoB C. A. AKTyalbHBIN CTpaTErH4eCKU MEHEKMEHT. Buaenne — nenu —
U3MeHeHus : yueObHo-npaktuueckoe nmocodue / C. A. [Tonmos. — Mocksa : M3garensctBo FOpaliiT,
2021. — 447 c. — (Bricuiee oopazoBanue). — ISBN 978-5-534-01109-8. — Tekcr :
anextponnsii / DBC KOpaiit [caiit]. — URL: https://urait.ru/bcode/468352
Pecypcwi ungopmayuonno-menexomMmyHuKayuoHHou cemu « Mnmepuemy»:

1. ObC PYIH u ctoponnue ObC, Kk KOTOPBIM CTYIEHTBI YHUBEPCUTETA UMEIOT JOCTYII
Ha OCHOBaHMUH 3aKJIFOYCHHBIX JIOTOBOPOB

- DnexkTpoHHO-6ubmoteunas cuctema PY/IH — ObC PYIH
https://mega.rudn.ru/MegaPro/Web

- OBC «YHuBepcurerckas Oubauorexa onnan» http://www.biblioclub.ru

- OBC «Opaiit» http://www.biblio-online.ru

- OBC «KoHcynbTaHT cTyfeHTa» www.studentlibrary.ru

- OBbC «3nannym» https://znanium.ru/

2. ba3bl TaHHBIX U TTOUCKOBBIE CUCTEMBbI

- Sage https://journals.sagepub.com/

- Springer Nature Link https://link.springer.com/

- Wiley Journal Database https://onlinelibrary.wiley.com/

- Haykomerpuueckas 6a3a qannbix Lens.org https://www.lens.org
Yuebno-memoouueckue mamepuanvt 01 camocmoamenbHou pabomol 00YUAOWUXCS NPU
0C80eHUU OUCYUNTUHBL/MOOYIA™:

1. Kypc nexunii mo aucumruinHe « MeHemKMEeHT».

* - Bce y4eOHO-METOIMYECKHE MATePUAIIbI I CAMOCTOSITEILHON PabOThl 00yUYaIOIINUXCS
pa3MeIIarTcs B COOTBETCTBHUHU C ACHCTBYIONINM MOpsiaikoM Ha cTpanuile aucuuruinael B TYUC!
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PABPABOTYMUK:

JoueHT xadenpsl Teopun u Eroposa JIrogmuiia
MPAKTUKU UHOCTPAHHBIX SI3bIKOB AJjexceeBHa
Jonocnocms, BYIT Tloonuce Damunus 1. 0.
PYKOBOJ/JUTEJIb BYII:
W
A CoxkoioBa Haramus
3aBenyromuii kadeapoit ) JleonnnosHa
Jonoscnocms BYIT Tloonuce Damunus U.0.
PYKOBOJUTEJIb OII BO:
F g
r'J‘ "
Ly Cokoiosa Hatanus
3aBenytomnuii kageapoit JleonnnosHa
Honxcnocmo, BYITT Ioonuce Damunus U.0.
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